Gazette No. 6 dated 11th December 1956 . 
PART III 

NOTIFICATION . 
No. L1-2237 / 56 . 

30th November 1956 . 
In exercise of the powers conferred under Section 102 of 
the Travancore -Cochin Panchayats Act (Act II of 1950) and Rule 
188 of the Panchayat Rules, 1951, the amendments to the Bye 
laws of Panchayats as detailed below are approved and 
notified by the Director of Local Bodies, the same having been 
duly passed by the Panchayats concerned , under Section 99 of 
the above said Act, after observing all the formalities contem 
plated under Rules 118, 186 and 187 ofthe Panchayat Rules, 1951 
Office of the Director 

K. NARAYANA MENON , 
of Local Bodies, 

Director of Local Bodies. 
Trivandrum . 
AMENDMENTS TO THE BYE -LAWS OF THE ANNAMANADA 

PANCHAYAT. 
In the bye-laws of the Annamanada Panchayat approved by 
the Director of Panchayats and published in the Gazette date 
26-1-1954. 

Delete the words " on payment of an na one each " in clause 
14 of the General Bye-laws. 
AMENDMENTS TO THE BYE- LAWSOF THE ARUVAPPULAM 

PANCHAYAT. 
In the bye -laws of the Aruvappulam Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
5-1-1954 

Delete clause 37 and add the sameprovision as clause 63 
under the last item " General" . 
AMENDMENTS TO THE BYE-LAWS OF THE CHERANELLORE 

PANCHAYAT. 
In the bye-laws of the Cheranellore Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
9-2-1954. 

Delete the words " on payment of anna one each " in 
clause 14 of the General Bye-Laws 
AMENDMENTS TO THE BYE -LAWSOF THE DESAMANGALAM 

PANCHAYAT. 
In the bye-laws of the Desamangalam Panchayat approved 
by the Director of Panchayats and published in the Gazette 
dated 2-3-1954 

1. Delete clause 20. 

2. Delete clause 37 and add the same provision as clause 80 
under thelast item "General" . 
AMENDMENTS TO THE BYE-LAWS OF THE EDAVANAKAD 

PANCHAYAT. 
In the bye -laws of the Edavanakad Panchayal approved 
by the Director of Panchayats and published in the Gazette dated 
13-4-1955 . 

Delete the words " on payment of anna one cach " in 
clause 14 in the General Bye -Laws. 
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AMENDMENTS TO THE BYE -LAWS OF THE ELAMKUNNAPUZHA 

PANCHAYAT. 
In the bye-laws of the Elamkunnapuzha Panchayat approved 
by the Director of Panchayats and published in the Gazette dated 
9-2-1954. 

Delete the words " on payment of anna one each " in clause 
14 in the General Bye-Laws. 
AMENDMENTS TO THE BYE -LAWS OF THE EZHUPUNNA 

PANCHAYAT. 
In the bye-laws of the Ezhupunna Panchayat approved 
by the Director of Panchayats and published in the Gazette 
dated 23-2-1954. 

Delete clause 20 . 
AMENDMENTS TO THE BYE-LAWS OF THE KAINAKARY 

PANCHAYAT. 
In the amended bye -laws of the Kainakary Panchayat 
approved by the Driector of Panchayats and published in 
the Gazette dated 15-11-1955. 

1. Delete clause 2 and substitute tthe following as clause 2 . 

2. Delete clause 37 and add the sameprovision as clause 79 
under the last item "General" . 
AMENDMENTS TO THE BYE - LAWS OF THE KADAPRA 

PANCHAYAT. 
In the bye -laws of the Kadapra Panchayat approved 
by the Director of Panchayats and published in the Gazette 
dated 26-1-1954 . 

1. Delete clause 20 . 

2. Delete clause 37 and add the same provision as clause 
80 under the last item " General" . 
AMENDMENTS TO THE BYE-LAWS OF THE KARUMKULAM 

PANCHAYAT. 
In the bye-laws of the Karumkulam Panchayat approved 
by the Director of Panchayats and published in the Gazette dated 
9-2-1954. 

1. Delete clause 37 and add the same provision as clause 63 
under the last item " General" . 

2. In clause 14 , delete the words " on payment of anna one 
each " and add " free of cost" 
AMENDMENTS TO THE BYE- LAWS OF THE KUNNATHUR 

PANCHAYAT. 
In the bye-laws of the Kunnathur Panchayat approved by 
the Director of Panchayats and published in the Gazette 

1. Delete clause 20 . 

2. Delete clause 37 and add the same provision as clause 79 
under the last item "General" . 
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AMENDMENTS TO THE BYE -LAWS OF THE KOTTANGAL 

PANCHAYAT. 
In the bye-laws of the Kottangal Panchayat approvedby 
the Director of Panchayats and published in the Gazette dated 
15-1-1954. 

1. Delete clause 20 . 

2. Delete clause 37 and add the same provision as clause 80 
under the last item " General" . 
AMENDMENTS TO THE BYE-LAWS OF THEMARUKIL 

PANCHAYAT. 
In the bye -laws of the Marukil Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
15-12-1953 . 

Delete clause 37 and add the same provision under the 
last item " General". 
AMENDMENTS TO THE BYE-LAWS OF THE MARAVANTHURUTHU 

PANCHAYAT. 
In the bye -laws of the Maravanthuruthu Panchayat 
approved by the Director of Panchayats and published in the 
Gazette dated 13-4-1954. 

Delete clause 37 and add the same provision as clause 80 
under the last item " General" . 
AMENDMENTS TO THE BYE -LAWS OF THE MULAVANA 

PANCHAYAT. 
In the bye-laws of the Mulavana Panchayat 
approved by the Director of Panchayats and published in the 
Gazette dated 5-1-1954. 

1. Delete clause 20. 

2. Delete clause 37 and add the sameprovision as clause 80 
under the last item " General" . 
AMENDMENTS TO THE BYE-LAWS OF THEMUTHOLY 

PANCHAYAT. 
In the bye -laws of the Mutholy Panchayat approved 
by the Director of Panchayats and published in the Gazette 
dated 5-1-1954. 

1. Delete clause 20. 

2. Delete clause 37 and add the same provision as clause S. 
under the last item " General" . 
AMENDMENTS TO THE DYE-LAWS OF THE NAYARAMBALAM 

PANCHAYAT. 
In the bye-laws of the Nayarambalam Panchayat approved 
by the Director of Panchayats and published in theGazette dated 
13-1-1954. 

Delete clause 20. 
AMENDMENTS TO THE DYE -LAWS OF THE NARAKAL 

PANCHAYAT. 
In the bye-laws of the Narakal Panchayat approved 
by the Director of Panchayats and published in the Gazette 
dated 2-3-1954. 

Delete the words " on payment of anna one each " in 
clause 14 of the General Bye-Laws. 


AMENDMENTS TO THE BYE-LAWS OF THE NEMOM 

PANCHAYAT 
In the bye-laws of the Nemom Panchayat approved 
by the Director of Panchayats and published in the Gazette 
dated 12-1-1954. 

Delete clause 37 and add the same provision as clause 80 
under the last item "General" . 
AMENDMENTS TO THE BYE -LAWS OF THE NJLAKAM 

PANCHAYAT. 
In the bye-laws of the Njlakam Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 

Delete the words on payment of one anna each " bet 
ween " Office " and " Showing" in clause 14 . 
AMENDMENTS TO THE BYE -LAWS OF THE OLLUKKARA 

PANCHAYAT 
In the bye - laws of the Ollukkara Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
9-2-1954 . 

Delete clause 37 an -1 add the same provision as clause 80 
under the last item " General" . 
AMENDMENTS TO THE BYE -LAWS OF THE OMALLUR 

PANCHAYAT. 
In the bye -laws of the Omallur Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 
5-1-1954 . 

Delete clause 37 and add the sameprovision as clause 63 
under the last item " General" . 
AMENDMENTS TO THE BYE-LAWS OF THE PATTANAKAD 

PANCHAYAT. 
In the bye -laws of the Pattanakad Panchayat approved by the 
Director of Panchayats and published in the Gazette dated 

Delete clause 20 . 
2. Delete clause 37 and add the same provision as clause 
under the last item " General" . 
AMENDMENTS TO THE BYE-LAWS OF THE PAZHAYAKUNNUMMEL 

PANCHAYAT. 
In 

the bye- laws of the Pazhayakunnummel Panchayat 
approved by the Director of Panchayats and published in the 
Gazette dated 5-1-1954. 

Delete clause 37 and add the same provision as clause 63 
under the last item "General" . 
AMENDMENTS TO THE BYE-LAWS OF THE VILVATTAM 

PANCHAYAT. 
In the bye-laws of the Vilvattam Panchayat approved by 
the Director of Panchayats and published in the Gazette dated 
26-1-1954 

1. Delete clause 20. 

2. Delete clause 37 and add the same provision as clause 80 
under the last item " General" 
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*NOTIFICATION 
No. L1-13196 /56 . 

26th November 1956 . 
In exercise of the powers conferred under Section 102 ol 
the Travancore-Cochin Panchayats Act (Act Il of 1950 ) and 
Rule 

188 of the Panchayat Rules, 1951, the following 
bye-laws of the Mararikulam South Panchayat are approved and 
notified by the Director of Local Bodies , the same having been duly 
passed by the said Panchayat under Section 99 of the above said Act , 
after observing all the formalities contemplated under Rules 118, 
186 and 187 of the Panchayat Rules, 1951 . 
Office of the Director of 

K.NARAYANA MENON , 
Local Bodies , Trivandrum . 

Director of Local Bodies 
Market Bye-law . 

PUBLIC MARKETS . 
1. The market shall be open to all persons without distinction 
of caste or creed . 

2. The market shall be open from sunrise to sunset on such 
days ofthe week as may be notified in the Gazette by the Director 
of Local Bodies . 

3. The Panchayat may form the market as a whole or in parts 
for a period not exceeding one year to the highest bidder subject to 
the following conditions: 

The stalls shall be leased or let out by auction to the highest 
bidder for a period not exceeding one year as the Panchayatmay from 
time to time resolve upon, by the Executive Authority or any one 
authorised by him in this behalf. 
(6 ) The 

Authority or the officer authorised by him 
may also lease or let for trade sites or standings within the market 
premises by auction to the highest bidder , 

(2) Open spaces will be left for the sale of petty articles to 
the extenttheground would permit. 

(d) The rent or fee due shall be payable in advance for the 
wholeterm , and when let on themonthly payment system one month s 
rent shall always be deposited in advance as earnest money and 
the rent for every month shall be paid in the Panchayat Office before 
the 15th of that month , in default ofwhich the license and the original 
deposit shall be liable to be forfeited and the stalls, sites or standings 
shall be resold , and the licensee shall be held responsible for any loss 
which may be sustained by the resale by public auction or by private 
contract. Thelicensee shall also be liable to be evicted . Allamounts 
due from the licensee shall be recoverable under the provisions of the 
Revenue Recovery Act . 
G. 4022 
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4. All articles brought into the market for sale in open ce 
reserved for sale of petty articles by casual vendors shall be charged 
with an admission fee according to the rates prescribed in the 
schedule below . 

The fees prescribed in the schedule below shall be paid at the 
entrance of the market to the Officer appointed by the Executive 
Authority or to the lessee or his authorised agent for the purpose 
and a receipt obtained from him . 

5. Any person found carrying on sale within the market premises 
without a license under bye-law 3 or receipt under bye-law 4 shall be 
summarily ejected . 

6. All articles brought into the market shall be sold or exposed 
for sale in stalls , shops, standings or other places set apart by the 
Executive Authority from time to time for the purpose of selling 
such articles . 
7. Any person guilty of a breach of 

any of these bye -laws and 
conditions of his license shall be liable to have his license suspended 
or withdrawn at the discretion of the Executive Authority and to be 
evicted from the market under the direction of the Executive 
Authority or Officer authorised by him . 

8. Every tenant of a stall, shop or standing who shall employ 
another person to carry on his business at such stall, shop or standing 
on his behalfand as his agent shall register with the Executive Autho 
rity and from time to time keep so registered the name of every 
employee who may be for the time being deputed to act for him as 
aforesaid . 

9. A tenant or occupier of a stall or holding shall on demand 
by the Executive Authority remove outside the market precincts or 
to such place as the Executive Authority may direct any bamper, 
box, barrel or other receptacle which he has so disposed as in the 
opinion of the Executive Authority to obstruct the public way or 
over crowd the stall or interfere with due ventilation . 

TO . No putrid or unwholesome article of consumption shall be 
allowed to be exposed or sold in the market. The Executive 
from timeto timepass, be at hcral orders as the Panchayat may 
all such articles and the lessce or the owner shall have no claim for 
compensation for any loss arising therefrom . 

Ti. No article , the storing or sale of which shall no be done 
without a license either from the Panchayat or from the Government 
shall be brought into the market for sale without such license. 

12. Articles prohibited to be sold shall not be brought into the 
market . 

13. No person shall assign or sub-let or otherwise part with 
possession of any stall or shop or standing to another . 


. 


14. No person resorting to the market shall spoil or mile the 
place dirty or insanitary . 

15. Any person resorting to the market as a buyer or seller or 
as a cooly shall always comply with all lawful directions of the Exe. 
cutive Authority and other officers authorised by him . 

16. The Executive Authority or servants of Panchayat may 
expel from the premises any person who is found there drunk or 
begging or loitering or who misconducts himself or is a lunatic or 
who in any way infringes any of these bye- laws and may prevent 
such person from further carrying on any trade or business in the 
market or occupying any building, shop , stall or standing therein , 
if he is a tenant, occupier or vendor, or an agent or servant of any of 


these persons. 


17. Servants employed by the Panchayat in the Public market 
are forbidden to ask for or receive any gratuity in money or otherwise . 

PRIVATE MARKET . 
18. The license fee for a private market shall be regulated by the 
rea covered by the market as shown in the schedule annexel 

19. A license may be granted for the use of any private place as 
a market or shop for sale of animals, meat or fish or as a market for 
sale of fruit or vegetables : 

(1) When the proposal to use the place for the said purpose 
having been notified to the public at least 7 days and all written ob 
jections thereto by persons resident within 50 yards of the site having 
been duly considered, the Panchayat approve of the proposal and the 
site ; 

(ii) When there is no privy , latrine, urinal,dust-bin, burning 
ground or rubbish or nightsoil depot within 50 feet of the proposed 
site; 

(uit) When there is no similar market within one mile of the 
proposed site ; 

(iv) When previous approval is obtained for the proposal from 
the Director of Local Bodies. 

20. A license may be granted for the use of a private place as a 
market or shop for meat or fish or as a market for the sale of fruit or 
vegetables only on the following conditions : 

() That the licensee keeps on the premises such supply of 
water and such movable receptacles for refuse, and such buckets, 
shovels, brooms and other implements for cleaning purposes and for 
use in case of fire as the Panchayat from time to time prescribe 
and that he maintains the same always clean and in good repair ; 
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(it) That the licensee causes the floor or pavements and 
furniture of his market or shop to be thoroughly washed down and 
blood , rubbish and garbage to be removed from the premises within 
two hours of the close of each day s business ; 

(iii) That the licensee of a market employs or keeps on duty 
at such market for so long as it is open to the public so many peons as 
may be prescribed by the Panchayat in the license for the purpose of 
maintaining order and preventing nuisances or obstructions in the 
market or in the approaches thereto ; 

(iv) That the licensee of a market charges for the use of the 
market nothing more than the maximum fees fixed for a public 
market ; 

(v) That the licensee shall use the market for the sale ofonly 
such articles for which the license is granted and that no part of 
the market shall be used for any purpose other than that specified in 
the license ; 

(vi) That the licensee shall put up notice boards specifying 
the articles for the sale of which the various stalls or shops are set 
part and used ; 

(vii) That the licensee shall at all reasonable hours give the 
Executive Authority or any employee deputed by him in this behalf 
free access to all parts of such shops and every facility for inspecting 
the same; 

(viii) That the licensee shall abideby the provisions of bye-laws 
and Rules 17 to 27 and 31 of the Panchayat Markets Rules 1954 as 
if his market was a public market. 

21. A license issued may be suspended or withdrawn at the 
discretion of the Panchayat whenever any of the above conditions are 
broken . 

GENERAL . 
22. A breach or an abetment of a breach of any of the above 
bye- laws shall be punishable with fine which may extend to fifteen 
rupees and when the breach is a continuing one, with a further fine 
which may extend to five rupees for every day, after the first, during 
which the breach continues . 


O 


O 


6 


o 


4 


o 


o 


. 


6 
2 
1 


o 


o 


. 


2 


o 


O 
o 
o 
O 
o 


. 
2 


ADMISSION FEB FJR THE ARTICLES Rs. As. Ps. 
1 . Head load 
2. Cart load 

o 
3. Unloaded carts 

02 0 
4. Motor Vehicle load 

0 1 2 0 
5. Unloaded Motor Vehicle 
6. Cows, bulls and buffaloes above 2 years of age 
1. Cattle, horse, asses load 
8 . Calves of two years and below but not below 1 year 
9. Sheep, goats or asses above two years of age 
to . Pigs 

1 
11. Poultry (grown up fowls) 

3 
12. A loaded vallom notmore than 20 " in girth 
13 A loaded vallom above 20" but below 35 " in girth 

4 O 
14. A loaded vallom 35" or more in girth 
Note --Calves that go with cows or she-buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
Ifthe area is 25 cents and below 

20 
2 

50 ** 
3 . 

75 
4 acre and below 

100 
S. 

2 acres and below 
6. For every additional acre above 2 acres ora fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 
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NOTIFICATION . 
No. L1-2026 /56 . 

4th December 1956 . 
In exercise of the power s conferred under Section 102 of 
the Travancore-Cochin Panchayats Act (Act II of 1950 ) and 
Rule 188 of the Panchayat Rules , 1951, the bye-laws of the 
following Panchayats as per schedule below are approved and 
notified by the Director of Local Bodies, the samehaving been 
duly passed by the Panchayats concerned , under Section 99 of 
the abovesaid Act, after observing all the formalities contem 
plated under Rules 118, 186 and 187 of the Panchayat Rules, 1951. 
Office ofthe Director of 

K. NARAYANA MENON , 
Local Bodies, Trivandrum . 

Director of Local Bodies . 
Market Bye- laws. 

PUBLIC MARKETS. 
1. Themarket shall be open to all persons without distinc 
tion of caste or creed . 

2. The market shall be open from sunrise to sunset on 
such days of the week asmay be notified in the Gazette by the 
Director of LocalBodies. 

3. The Panchay may form the as a whole or in 
parts for a period not exceeding one year to the highest bidder 
subject to the following conditions: - 

(a ) The stalls shall be leased or let out by auction to the 
highest bidder for a period not exceeding one year as the 
Panchayat may from timeto timeresolve upon , by the Executive 
Authority or any one authorised by him in this behalf. 

(b) The Executive Authority or the officer authorised by 
him may also lease or let for trade sites or standings within the 
market premises by auction to the highest bidder. 

(c) Open spaces will be left for the sale of petty articles 
to the extent the ground would permit. 

(d ) The rent or fee due shall be payable in advance for 
thewhole term , and when let on the monthly payment system 
one month s rent shall always be deposited in advance as earnest 
money and the rent for every month shall be paid in the 
Panchayat office before the 15th of that month , in default of 
which the license and the original deposit shall be liable to be 
forfeited and the stalls, sites or standings shall be resold , and 
the licensee shall be held responsible for any loss which may be 
sustained by the resale by public auction or by private contract. 
The licensee shall also be liable to be evicted . All amounts due 
from the licensee shall be recoverable under the provisions of 
the Revenue Recovery Act. 

4. All articles brought into the market for sale in open 
space reserved for sale of petty articles by casual vendors shall 
be charged with an admission fee according to the rates 
prescribed in the schedule below . 
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The feas prescribed in the schedule below shall be paid at 
the entrance of the market to the officer appointed by the Exe 
cutive Authority or to the lessee or his authorised agent for the 
purpose and a receipt obtained from him . 
5. Any person found carrying on sale within the market 

under bye-law 3 or receipt under 
bye-law 4 shallbe license 
ejected. 

6. All articles brought into the market shall be sold or 
exposed for sale in stalls, shops, standings or other places set 
apart by the Executive Authority from time to time for the 
purpose of selling such articles. 

7. Any person guilty of a breach of any of these bye -laws 
and conditions of his license shall be liable to have his license 
suspended or withdrawn at the discretion of the Executive 
Authority and to be evicted from the market under the direction 
of the Executive Authority or officer authorised by him . 

8. Every tenant of a stall, shop or standing who shall 
employ another person to carry on his business at such stall, shop 
or standing on his behalf and ashis agent shall register with the 
Executive Authority and froin time to timekeep so registered the 
name of every employee who may be for the time being deputed 
to act for him as aforesaid . 

9. A tenant or occupier of a stall or holding shall on demand 
by the Executive Authority remove outside the market precincts 
or to such place as the Executive Authority may direct any 
hamper, box, barrel or other receptacle which he has so disposed 
as in the opinion of the Executive Authority to obstruct 
the public way or overcrowd the stall or interfere with due 
ventilation . 

10. No putrid or unwholesome article of consumption shall 
be allowed to be exposed or sold in the market. The Executive 
Authority shall under such general orders as the Panchayat may 
from time to time pass, be at liberty to summarily remove or 
destroy all such articles and the lessee or the owner shall have 
no claim for compensation for any loss arising therefrom . 

11. No article, the storing or sale of which shall not be done 
without a license either from the Panchayat or from the Govern 
ment shall be brought into the market for sale without such 
license . 

12. Articles prohibited to be sold shall not be brought into 
the market. 

13. No person shall assign or sublet or otherwise part with 
possession of any stall or shop or standing to another. 

14. No person resorting to the market shall spoil or make 
the place dirty or insanitary. 

15. Any person resorting to the market as a buyer or seller 
or as a cooly shall always comply with all lawful directions of 
the Executive Authority and other officers authorised by him . 
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16. The Executive Authority or servants of Panchayat may 
expelfrom the premises any person who is found there drunk or 
begging or loitering or who misconducts himself or is a lunatic 
orwho in any way infringes any of these bye- laws and may 
prevent such person from further carrying in any trade or 
business in the the market or occupying any building ,shop, stall 
or standing therein , if he is a tenant, occupier or vendor, or an 
agent or servant of any of these persons. 

17. Servants employed by the Panchayat in the public 
market are forbidden to ask for or receive any gratuity in money 
or otherwise. 

PRIVATE MARKET. 
18. The license fee for a private market shall be regulated 
by the area covered by the market as shown in the schedule 
annexed. 

19. A license may be granted for the use of any private 
place as a market or shop for sale of animals, meat or fish or as 
a market for sale of fruit or vegetables : 

(i) When the proposal to use the place for the said 
purpose having been notified to the public at least 7 days and all 
witien objections thereto by persons resident within 50 yards of 
the site having been duly considered , the Panchayat approve of 
the proposal and the site; 

(ii) When there is no privy , Jatrine, urinal, dust-bin , 
burning ground or rubbish or nightsnil depot within 50 feet of 
the proposed site ; 

(iii) When there is no similar market within one mile of 
the porposed site ; 

(iv ) When previous approval is obtained for the proposal 
from the Director of Local Bodies . 

20. A license may be granted for the use of a private place 
as a market or shop for meat or fish or as a market for the sale 
of fruit or vegetables only on the following conditions: 

(i) That the licensee keeps on the premises such supply 
of water and such movable receptacles for refuse , and such 
buckets, shovels, brooms and other implements for cleaning 
purposes and for use in case of fire as the Panchayat from time 
to time prescribe and that he maintains the same always clean 
and in good repair; 

(ii) That the licensee causes the floor or pavements and 
furniture of his market or shop to be thoroughly washed down 
and blood, rubbish and garbage to be removed from the premises 
within two hours of the close of each day s business; 

(iii) That the licensee of a market employs or keeps on 
duty at such market for so long as it is open to the public so 
many peons as may be prescribed by the Panchayat in the 
license for the purpose of maintaining order and preventing 
nuisances or obstructions in the market or in the approaches 
thereto ; 
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(iv ) That the licensee of a market charges for the use of 
the market nothing more than the maximum fees fixed for a 
public market; 

(v ) That the licensee shall use the market for the sale of 
only such articles for which the license is granted and that no 
part of the market shall be used for any purpose other than 
That specified in the license; 

(vi) That the licensee shall put up notice boards specifying 
the articles for the sale of which the various stalls or shops are 
set apart and used ; 

(vii) Thatthe licensee shall at all reasonable hours give 
the Executive Authority or any employee deputed by him in this 
behalf free access to all parts of such shops and every facility 
for inspecting the same; 

(viii) That the licensee shall abide by the provisions of 
bye -laws and rules 17 to 27 and 31 of the Panchayat Markets 
Rules, 1954, as if his marketwas a public market. 

21. A license issued may be suspended or withdrawn at the 
discretion of the Panchayat whenever any of the above condi 
tions are broken . 

GENERAL . 
22. A breach or an abetment of a breach of any of the above 
bye- laws shall be punishable with fine which may extend to 
fifteen rupees and when the breach is a continuing one , with a 
further fine which may extend to five rupees for everyday, 
after the first, during which the breach continues. 
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CHENNEERKARA PANCHAYAT 

ADMISSION FEE TOR THE ARTICLES 
1 . Head load 

As. Ps . 
2. Cart load 
3. Unloaded carts 

+ 

2 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls and buffaloes above 2 years of age 

6 

2 
7. Cattle , horse, asses load 
3. Calves of two years and below but notbelow 1 year 
9. Sheep, goats or asses above 2 years of age 

o 2 
10. Pigs 

11. Poultry (grown up fowls) 
Note - Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
If the area is 25 cents and below 

50 

75 
4 . 1 acre and below 

100 
5 . 2 acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be is per cent of the gross income 
from the market for the previous year . 

CHERUKOLE PANCHAYAT 

ADMISSION PEE FOR THE ARTICLES 
1. Head load 

o 
2. Cart load 

4 o 
3. Unloaded carts 
4. Motor Vehicle load 

o 12 o 
5. Uploaded Motor Vehicles 
6. Cows, bulls and buffaloes above 2 years of age 
2 . Cattle, horse, asses load 

8. Calves of two years and below but not below 1 year 
19. Sheep, goats or asses above two years of age 

. 
10. Pigs 
11. Poultry (grown up fowls) 

3 
12. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20 " but below 35" in girth 
14. A loaded vallom of 3s " or more in girth 

8 
Note. - Calves that go with cowsor she-buffaloes will notbe charged separately. 

LICENSE PEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 
2. 

50 
3 . 75 

Po 
4. 1 acre and below 

100 o 0 
5 . 2 acres and below 

140 
6. For every additionalacre above 2 acres or a fraction thercof 40 

The fee for the renewal of a license shall be is per cent of the gross income 
from the market for the previous year. 
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KAROOR PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
Head load 

Rs. As. Ps. 

6 
2. Cart load 
3. Unloaded carts 

2 
4. Motor Vehicle load 

12 
5. Unloaded Motor Vehicle 
6. Cows, bulls and buffaloes above 2 years of age 
7. Cattle, lorse , asses load 

o 2 
8 . 

Calves of two years and below but not below 1 year 
9. Sheep, goatsor asses above 2 years of age 

2 
10. Pigs 
Poultry (grown up fowls) 

. 
12. A loaded vallom notmore than 20 " in girth 
13. A loaded vallom above 20" but below is" in girth 
14. A loaded vallom of 35" or more in girth 

8 
Note -- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 

20 
2 . 

so 
3 . 

75 
1 acre and below 
2 acres and below 

140 
6. For everyadditionalacre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross 
income from the market for the previous year. 

MULAVANA PANCHAYAT 

ADMISSION PEE FOR THE ARTICLES 
1. Head load 
2. Cart load 

4 
3. Unloaded carts 
4 . Motor Vehicle load 

0 1 2 
5. Unloaded Motor Vehicle 

0 6 0 
6. Cows, bulls and buffaloes above 2 years ofage 

2 
7. Cattle , horse, asses load 
8. Calves of two years and below but not below 1 year 

1 
9. Sheep, goats or asses above two years of age 

O 
10. Pigs 

11. Poultry (grown up fowls) 
Note.-- Calves that go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET . 
1. If the area is 25 cents and below 
2 . 

so 
3 . 75 

o 0 
4 . I acre and belows 

100 
S. 2 acres and below 

o o 
6. For every additionalacre above 2 acres or a fraction thereof 40 

The fee for the renewal ofa license shall be 15 per cent of the gross income 
from themarket for the previous year. 
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NEDUMUDY PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. ds. Ps. 
1. Head load 
2. Cart load 
3. Unloaded carts 

4 
4." Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls and buffaloes above 2 years of age 
7. Cattle, horse, asses load 
8. Calves of 2 years and below but not below 1 year 

Sheep , goats or asses above 2 years ofage 
10. Pigs 
11. Poultry (grown up fowls) 

o 3 
12. A loaded vallom not more than 20 in girth 
13. A loaded vallom above 20" but below 35" in girth 
14 . 

loaded vallom of 35" or more in girth 
Note. - Calves that go with cowsor she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 

50 
75 

80 
4 . 

1 acre and below 

2 acres and below 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

OMMANOOR PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 

6 
2. Cart load 
3. Unloaded carts 

2 
4. Motor Vehicle load 

O 
5. Unloaded Motor Vehicle 
6. Cows,bulls and buffaloes above 2 years of age 

0 2 0 
7. Cattle, horse, asses load 
8. Calves of 2 years and below but not below 1 year 
9. Sheep , goats or asses above 2 years of age 

0 2 0 
10. Pigs 

O 
11. Poultry (grownup fowls) 
Note:--Calves that go with cows or she-buffaloes will not be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 
50 

40 
3. 

o 
4 . 1 acre and below 

100 
5. 1 acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 40 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

G. 4095 
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PALLIPPAD PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As. Ps. 
1. Head load 

.6 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 
s Unloaded Motor vehicle 
6 , 

Cows, bulls and buffaloes above 2 years of age 
7. Cattle, horse , asses load 
8. Calves of 2 years and below but not below 1 year 
9. Sheep , goats or asses above 2 years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A loaded vallom notmore than 20" in girth 
13. A loaded vallom above 20" but below 35 " in girth 

14. A loaded vallom of 35 " or more in girth 
Note.--- Calves that go with cows or she-buffaloes willnot be charged separately . 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 
2 . 

50 
75 

80 
1 acre and below 
2 acres and below 

140 
6. For every additional acre above 2 acres or a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 

PERINGARA PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 
4. Motor vehicle load 

12 
5. Unloaded Motor vehicle 
6. Cows, bulls and buffaloes above 2 years of age 

o 
7. Cattle , horse , asses load 
8. Calves of 2 years and below but not below 1 year 
9. Sheep , goats or asses above two years ofage 
10. Pigs 
11. Poultry (grown up fowls) 

3 
Note. - Calves that go with cows or she-buffalocs will not be charged separately. 

LICENSE PEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 

20 
2 . 50 

40 
75 

1 acre and below 
5 . 2 acres and below 

o 
6. For every additional acre above 2 acresor a fraction thereof 

The fee for the renewal of a license shall be 15 per cent of the gross income 
from the market for the previous year. 
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POOYAPPALLY PANCHAYAT 
ADMISSION FEE FOR THE ARTICLES 

Rs. As. P. 
. Head load 

. 6 
2. Cart load 
3. Unloaded carts 

2 
4. Motor Vehicle load 
5. Unloaded Motor Vehicle 
6. Cows, bulls and buffaloes above 2 years of age 

2 
7. Cattle, horse, asses load 
8. Calves of 2 years and below but not below 1 year 
9. Sheep , goats or asses above 2 years of age 
10. Pigs 
11. Poultry (grown up fowls) 
12. A louded vallom notmore than 20" in girth 
13. A loaded vallom above 20 " but below 35" in girth 

14. A loaded vallom of 35" or more in girth 
Note. - Calves that go with cows or she-buffaloes will not be charged separately. 

VELIYAM PANCHAYAT 

ADMISSION FEE FOR THE ARTICLES 
1. Head load 
2. Cart load 
3. Unloaded carts 

Motor Vehicle load 
s . Unloaded Motor Vehicle 

6 
6. Cows, bulls and buffaloes above 2 years of age 
7. Cattle,horse, asses load 

1 
8. Calves of 2 years and below but nct below 1 year 
9. Sheep, goats or asses above 2 years of age 
10. Pigs 

2 
11. Poultry (grown up fowls) 

o 
12. A loaded vallom not more than 20" in girth 

20 
13. A loaded vallom above 2c" but below 35" in girth 

+ 
14. A loaded vallom of 35" or more in girth 
Note. - Calvesthat go with cows or she-buffaloes will not be charged separately. 

LICENSE FEE FOR PRIVATE MARKET 
1. If the area is 25 cents and below 

. 
50 > 
3 . 75 

so 
1 acre and below 

o 
S. 2 acres and below 

140 . 
6. For every additional acre above 2 acres or a fraction therco 

The fee for the renewal of a license shallbe 15 per cent of the gross income 
from the market for the previous year. 
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NOTIFICATION . 
L1-13195 / 56. 

26th November 1956 . 
In exercise of the powers conferred under Section 102 of the 
Travancore-Cochin Panchayats Act (Act II of 1950 ) and Rule 188 
of the Panchayats Rules, 1951, the following bye-laws of the 
Mararikulam South Panchayat are approved and notified by 
the Director of Local Bodies , the samehaving been duly passed 
by the said Panchayat under Section 99 of the above said Act, 
after observing all the formalities contemplated under Rules 118, 
186 and 187 of the Panchayats Rules, 1951. 


Office of the Director of 
Local Bodies, Trivandrum . 


K. NARAYANA MENON, 
Director of Local Bodies. 


. Bye-law for the Control and Management of 

Slaughter Houses. 
1. No person shall, without the written permission of the Executive Authority 
or otherwise than in conformity with such written permission slaughter , cut up 
or skin or permit to be slaughtered, cut up or skinned, any cattle, buffalo, sheep, 
goat or pig in any place within the Panchayat area other than a public or private 
slaughter house provided by the Panchayat. 

2. The Executive Authority may allow any animal to be slaughtered in such 
places other than temples within the Panchayat area as he thinks fit on occasions 
of festivals and ceremonies or as a special measure . 

3. No person shall withouta license from the Executive Authority or otherwise 
than in conformity with such license slaughter or permit to be slaughtered within 
the Panchayat area any cattle ,buffalo, goat or pig for purposes of sale to the public . 
license and without the payment of any fee any animal the purpose of a religious 
ceremony in a place other than a temple or its precincts. 

5. License fee for butchers shall be Re. 1 annually. 

6. No person shall be allowed to bring any cattle, sheep, goat, buffalo or pig 
in the Slaughter House without the payment of an admission fee of annas eight (As. 5) 
per bullock, cow , or buffalo and annas four (As. 4) for a sheep, goát or pig. 

7. The Panchayatmay farm out a public Slaughter House as awhole for a period 
not exceeding one year to the highest bidder subject to the following condition : 

The rent or fee due shall be payable in advance for the whole term and when 
let on the monthly payment system one month s rent shall always be deposited in 
advance earnest money and the rent for everymonth shall be paid in the Panchayat 
office before the 15th of that month, in default ofwhich the contract and the original 
deposit shall be liable to be forfeited and the lessee shall be responsible for any loss 
which may be sustained by the resale by public auction or by private contract. All 
amounts due from thelessee shallbe recoverable under the provisions of the Revenue 
Recovery Act. 

. 
G. 4023 
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8. The fees prescribed shall be paid at the entrance of the Slaughter House to 
the officer appointed by the Executive Authority or to the lessce or his authorised 
agent for the purpose and a receipt obtained from him . 

9. The butchers and their agents shall register their names with the Executive 
Authority from time to time. 

10. Every applicant to slaughter animals shall produce before the Executive 
Authority a certificate of health from a registered medical practitioner along with 
his applications. 

The license shall be granted on payment of the annual fee prescribed for 
the purpose . 

12. Every application for a license to open a private Slaughter House shall be 
in the form annexed hereto and shall be accompanied by the opinion of the Public 
Health Officer of the Departmentas to the fitness of the place for use as a Slaughter 
House and a plan in duplicate of such place showing clearly the several portions 
thereofproposed to be used as slaughtering yard , skinning place and arriving room , etc. 

13. License shallbe granted on payment of the prescribed fee, shall specify the 
name of the holder and shall not be transferable. 

14. Every public or private Slaughter House shall be situated in open ground 
at a distance of not less than 300 feet from the nearest human habitation or well or 
other source of domestic water-supply and 100 feet from any public road. 

15. Slaughtering of animals shall be permitted only during day time between 
6 to 11 a.m. and 2 to 6 p.m. 

16. No sale ofmeat shallbe permitted in any public or private Slaughter House, 
but offal and skins may be sold in such places as may be assigned therein for such 
purposes from to to 11 a.m. and 2 to 6 p.m. 


GENERAL 


12: Any one resorting to the Slaughter House shall abide by the rules, bye-laws 
and the orders issued by the Executive Authority or the others authorised by him . 

18. A breach or an abetment of a breach of any of the above bye-laws shall be 
punishable with fine which may extend to fifteen rupees and when the breach is a 
continuing one with a further fine which may extend to five rupees every day after 
the first during which the breach continues. 


Form of Application for License. 
Name and address of the owner of the premises. 
Whether to open a new Slaughter House or to 

continue the existing one. 
Whether he is sole owner, lessee or tenant or 
Whether jointly interested with any other person 

or persons and if so with whom . 
5 Syrvey No., boundaries , area, the description of 

the proposed site ofthe premises to be erected 
for use and occupation as a Slaughter House. 


23 


buildings 


6 Description of the premises to be erected on such 

site - 
(a ) Nature, position , form , superficial area 

and cubical contents of the several 

buildings therein comprised. 
(b) Extent of paved area in 

such 
- and materials to be employed in the 
paving 

of 

such area. 
() Means of water supply position , form , 

capacity of the several cisterns or tanks 
or other receptacles for water to be 
constructed for permanent use in or 

upon the premises. 
(d) Mode of construction of the internal 

surface of thewalls of such buildings and 
materials to be employed in such cons. 

ruction. 
(e) Means of drainage, position , size, 

materials and mode of construction of 
the several drains. 

Means of lighting and ventilation . 
(9) Means of access for cattle from the 

nearest street or public thoroughfare. 
(h) Number, position and dimensions of the 

severalpounds, stalls,pensor lairs to be 

provided on the 
(1) Number of animals for which accom 

modation will be provided such 
pounds, stalls, pens, or lairs distinguish 
ing (1) oxen , (2) buffalo , cows, 

) calves, (4) sheep and lamb. 
The days of the week on which it is to 

be held . 
b) Name of the place where the nearest 

existing Slaughter House is held and the 
distance between the two. 


premises . 
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Bye-laws for the collection of license fees fixed under Section 80 of 

the Panchayats Act II of 1950. 
1. No place within the Panchayat area shall be used for any one or more of the 
purposes mentioned in the table of license fees appended, without a license from 
the Executive Authority of the Panchayat or member or officer authorised by him . 

2. Applications for licenses shall be made in writing to the Executive Authority 
or member or officer authorised by him in the prescribed printed form , which can 
be had at the Panchayat office on payment of two annas cach, alongwith the license 
fee prescribed for, as per the table of license fees annexed. 
3. Every licensee shall observe the following directions: 

i. He shall at the close of every working day cause the place to be cleaned . 

ii. He shall at the same time cover all refuse, fragments of animal or other 
matter which have fallen or been deposited upon any part of the place or premises 
to be collected and placed in a suitable receptacle to the satisfaction of the Executive 
Authority or member or officer authorised by him . 

4. The licensee shall cause every part of the internal surface of the walls of any 
building and every floor and pavement upon the said premises to bekept at all times 
in good order and repair so as to prevent the absorption therein of any liquid, filth 
or refuse or any noxious of injurious matter which may be splashed or may fable 

5. The licensee shall cause every drain or means of drainage upon or in connec 
tion with the said premises to be maintained at all times in good order or repair. 

6. No person suffering from eruption of skin ofany sort or affected with leprosy 
or open sore shall be employed on any premises used for the trade, 

7. The licensee shall put a sign-board containing his name together with the 
No. and purpose of the license, in a conspicuous part of the place in respect ofwhich 
the license is granted. 

8. A breach ofany of these bye-laws shall be punishable with a fine which may 
extend to fifteen rupees and in case of a continuing breach with fine which may 
extend to five rupees for every day during which the breach continues after con 
viction for the first breach . 
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Table of License fees under Section 80 of the Panchayat Act 

" S 


II of 1950 . 


10 
IS 


Sl. No. Purpose 

Fee 

Rs.As. 
1. Aerated waters - manufacturing 

4 
1. Aloe fibre and yarn - Storing, packing, preparing, 

pressing or manufacturing by any process whatever up 
to 1 candy 
do. above 1 and up to 15 candies 

. 
do . 

above 15 candies 
3. Ammunition - Storing, packing, pressing, cleaning, 
preparing or manufacturing by any process whatever 

12 
4. Arecanuts — Soaking of 
5. Articles made of flour- Baking , preparing, keeping 

or storing , for human consumption (for other than 

domestic use) 
6. Ashes - Storing, packing, pressing, cleaning, preparing 

or manufacturing by any process whatever, dumping or 

sifting 
7. Bamboos – Storing for sale, hire or manufacture 
8. Biscuits- (a) Baking or preparing for other than 

domestic use 
(b) Keeping or storing forwholesetrade 

(c) Keeping for retail trade 
». Blood_Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
10. Bones — Storing, packing, pressing, cleaning, preparing, 

or manufacturing by any process whatever 
11. Bread ---Baking , preparing, keeping or storing for human 

consumption (for other than domestic use) 
11. Bricks- Storing, selling or manufacturing 
13. Camphor - Packing, pressing , cleaning, preparing or 

manufacturing by any process whatever or boiling 
(a) storing for wholesale trade 
(b ) for retail trade 

}exempted 
14. Candles-- Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
15. Carpets - Manufacturing 
16. Cashewnuts --Storing, packing, preparing or manu 
facturing by any processwhatever up to one candy 

do . above and up to 5 candies 
do . above 5 candies 

24 
17. Cut-gut - Packing, storing , pressing, cleaning, prepar 

ing or manufacturing by any process whatever 
18. Cement--Packing, pressing, cleaning, preparing or 

manufacturing by any process whatever 
19. Charcoal - Dumping, sifting, selling, or storing 

G 
26. Chemical preparations - Storing, packing, pressing. 

X 
cleaning, preparing, or manufacturing by any proces de to 
whatever 

ning, 
11. Chillies - Grinding 
G. 4095 
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Table of License fees-- (conued.) 


ST, No. 


Purpose 


Fee 
R , AI, 
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3 
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12 
15 
20 
25 


. 


5 
50 
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3 
3 
3 
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32. Chillies (dried) -Selling wholesale or storing for whole 

sale trade 
13. Chlorate mixture - Storing, packing, pressing, cleans 

ing, preparing,or manufacturing by any process whatever 
24. Cinders – Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever, dumping 

or sifting 
25. Clothes- Dyeing 
26. Coal -Dumping, sifting, selling or storing 
17. Cocoanut fibre - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever up 
to three (3) candies 

do. above and up to 10 candies 
do. above 10 and up to 25 candies 
do. above 25 and up to 5o candies 
do. above 50 and up to too candies 
Every additional 100 candics or fraction thereof (up to 

5oo candies) 

above soo candies 
2. Cocoanut husks and cadjan leaves - Soaking of 

( ) Cocoanut husks - soaking of 

(b) Cadjan leaves - soaking of 
29. Cocoanut shells - storing 
. Coir Yarn - Storing, packing, cleansing, preparing or 

manufacturing by any process whatever up to 3 candies 
above 3 and up to 10 candies 
above 10 and up to 25 candies 
above 25 and up to so candies 
above so and up to 100 candies 
Every additional 100 candies or fraction thereof 

above coo candies 
31. Combustible materials- (a) Storing piecegoods for 

wholesale trade 

do. for retail trade 
32. Combustibles-- Packing, preparing, keeping or storing 

for human consumption (for other than domestic use) 
33. Condiments Manufacturing 
34. Confectionery- (a) Baking or preparing (for other than 

domestic use ) 

(b ) Keeping or storing 
35. Copra---Preparing or storing or selling up to : candy 

do. aboverand up to 5 candies 

do. above 5 candies 
36. Cotton- (Cotton refuse and cotton seed ) Storing, 
Tracking, pressing, clear sing,preparing or manufacturing 

process whatever -- up to i candy 
and up to 5 candies 
ndies 

akes – Storing, packing, pressing, cleansing, 
preparin anufacturing by any process whatever 
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Table of License fees-- (contJ-1 
Sl. No. Purpose 

Fee 

Rs.As. 
38. Dyes - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
39. Explosives - storing 
40. Fibres - Selling or storing up to to candies 

do. above 10 and up to 25 candies 
do. above 25 and up to so candies 
do. above 5o and up to too candies - 

do . above 100 candies 
41. Fat - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
+ . Fins Storing, packing , pressing, preparing, cleansing or 

manufacturing by any process whatever 
43. Fire-wood - Selling or storing up to 3 candies 

do. above 3 candies 
44. Fire works - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
45. Fish - Storing, packing, pressing, cleansing, 

preparing or manufacturing by any process whatever 
up to 5 maunds 

exempted 
do..above 5 and up to 15 maunds 

3 
do. above 15 and up to 25 maunds 

do. above as maunds 
46. Fish-oil— Storing, packing, pressing , cleansing, pre 

paring or manufacturing by any process whatever up to 
20 gallons 

do. above 20 gallons and up to 40 gallons 
do . above 40 gallons and up to 80 gallons 

do. above 80 gallons 
47. Flex - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
48. Fleshing - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
49. Four -- Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
50. Fuel - Using for any industrial purpose 
St. Fulminate of Mercury – Storing, pack ng 

cleansing, preparing or manufacturing by a 

whatever 
52. Furniture - Making and storing for sale 
53. Gas - Storing, packing, pressing, cleansing, prepar. gor 

manufacturing by any process whatever 
54. Ghee -- Storing, packing , pressing, cleansing, preparing 

or manufacturing by any processwhatever 
55. Gold - Refining 
56. Grain - Selling wholesale or storing for wholesale trade 
57. Gram ---Husking by machinery 
58. Grass - Storing 
59. Ground-nut- Selling wholesale or storing for wholesale trade 
60. Gun cotton - Storing, packing, pressing, cleaning, 

preparing or manufacturing by any process whatever 
G.4095 
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Table of License fecs - contd.) 
Si, No. 

Purpose 
61. Gunny Bags – Storing, packing, pressing, cleansing , 

preparing or manufacturing by any process whatever 
62. Gun Powder 

-do . 
63. Hair- do, and dyeing or drying 
64. Hay - Selling or storing 
65. Hemp - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever - up to 10 
candies 
above 10 candies and up to 25 candies 
above 25 candies and up to 5o candies 
above 50 candies and up to 100 candies 

above 100 candies 
66. Hides - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whitever 
67. Hoofs 

do. 
68. Horns 

do . 
69. " Ice - Manufacturing 
70. Jaggery - Storing, packing , pressing, cleansing, pre 

paring or manufacturing by any process whatever or 
selling wholesale 
(a) Molasses do . 

do. 
71. Jute - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
72. Kakhi - Preparing 
73. Lac - Storing, packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
74. Lead - Melting or leading utensils 
75. Leather Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
76. Lime- (a) Storing 
(b) Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
17. Lime Shells -Storing , packing,pressing , cleansing, pre 

paring or manufacturing by any process whatever 
78. Manure 

do . 
19. Machinery - Using for industrial purposes 
(2) If worked by steam , gas, cilor electricity engines 

not exceeding 15 H. P. 
For every additional 15 H. P. or fraction thereof 

Rs. 8 up to a maximum of Rs. 115 
(b) If worked by manual labour 
80. Matches - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
up to 1 gross 
above gross and up to 5 gross 

above 5 gross 
81. Meat - Storing, selling, packing , pressing, cleansing, 

preparing or manufacturing by any process whatever 
32. Metal--Beating, breaking, hammering , casting etc., 

(1) Iron úr Steel ( 1) Copper, Brass or Bronze (1 ) 
Silver or Gold ( v) any other metal 
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Table of License fees- (conid .) 
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Sl. No. 

Purpose 
83. Nitro Compound - Storing, pressing, packing, cleans 

ing, preparing or manufacturing by any process whatever 
84. Nitro Glycerinc - Storing, pressing, packing, cleansing, 

preparing or manufacturing by any process whatever 
85. Nitro Mixture 

do. 
86. Ofral 

do . 
87. Oil – Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever or boiling 
88. Paddy - Boiling orhusking by machinery (for other than 

domestic use) 
89. Paper - Packing, pressing, cleansing, preparing or 

manufacturing by any process whatever 
90. Pitch - Storing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
91. Pottery 

do 
92. Rugs - Storing, pressing, packing, cleansing, preparing or 

manufacturing by any process whatever 
93. Resin- ( Including Rosin ) 

do . 
94. Sago- Manufacturing or distilling 
95. Salt Petrc - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
96. Seckai – Powdering bymachinery 
97. Shellac - Storing, packing, pressing, cleansing, prepar 

ing or manufacturing by any process whatever 
98. Silk - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
99. Skin - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
100. Soap - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever . 
101. Spirits --Storing, packing , pressing, cleansing, preparing 

or manufacturing by any process whatever 
102. Straw - Selling or storing 
103. Sugar - Packing, pressing, cleansing, preparing or manu 

facturing by any process whatever 
104. Sugar Candy - Packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
105. Sulphur - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
- 106. Surki - Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever 
107. Sweet meats - Baking or preparing for other than 

domestic use) 
108. Tallow – Storing, packing, pressing, cleansing, preparing 

or manufacturing by any process whatever or melting 
109. Tar - Storing, packing pressing, cleansing, preparing 

or manufacturing by any process whatever 
110. Thatching materials - Selling or storing 
. Tiles — Manufacturing up to 20,000 in a year 

For every additional 10,000, Rs, 5 up to a m 
R. 125 
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Table of License fees - conced.) 
Purpose 

Rs. As. 
112. Timber --Selling or storing up to 15 candies 

do . above 15. candies up to 50 candies 
do . above so candies up to 100 candies 
do . above too candies up to 200 candies 
do. " above 200 candies 

150 
113. Tobacco-(Including snuffs, cigars, cigarettes and beedies) 

preparing ,or manufacturing by any process whatever 
114. Wool - Storing, packing, pressing, cleansing, preparing 

ormanufacturingby anyprocesswhateverdyeing or drying 
115. Turpentine - Storing, packing, pressing, cleansing, pre 

paring or manufacturing by any process whatever 
116. Yarn - Dyeing 
117. Guilding or Electroplating 
118. Keeping a shaving or hair cutting saloon 

1 Seat Re. 1 above Seat Rs. 2 
119. Manufacturing articles from which offensive or 
unwholesome smell, fumes, dust or noise arise 

300 
120. Washing soiled clothes and keeping soiled clothes for 
purposes of washing them and keepingwashed clothes 

Only for Boarded Laundries 3 
121. Coffee - storing, pressing, packing, cleansing, manu 

facturing by any process whatever 
123. Tea-- Scoring , pressing, packing, cleansing or manu 

facturing by any process whatever 
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NOTIFICATION 
L1-2239 /56 . 

4th December 1956 . 
In exercise of the powers conferred under Section 102 of 
the Travancore-Cochin Panchayats Act (Act II of 1950) and Rule 
188 of the Panchayat Rules 1951, the bye -laws of the following 
Panchayats are approved and notified by the Director of Local 
Bodies,the samehaving been duly passed by the Panchayats 
concerned under Section 99 of the above said Act, after observ 
ing all the formalities contemplated under Rules 118, 186 and 187 
of the Panchayats Rules 1951. 
Office of the Director of 

K.NARAYANA MENON , 
Local Bodies, Trivandrum . 

Director of Local Bodies. 
Name of Panchayats. 

10. Mulanthuruthy. 
2. Arammula . 

11. Mulavana 
3. Attipra. 
4. Cherunniyoor. 

12. Pallippad. 
5. Kadakampally . 

13. Pathanamthitta . 
6. Kalanjoor. 

14. Pattenchery . 
7. Keerampara. 

15. Perinad . 
8. Kulakada . 

16. Thannirmukkam . 
9. Kumaly . 

17. Thripperanthura. 
Bye-law for the Control and Management of 

Slaughter Houses . 
1. No person shall, without the written permission of the 
Executive Authority or otherwise than in conformity with such 
written permission slaughter , cut up or skin or permit to be 
slaughtered, cut up or skinned any cattle, buffalo , sheep, goat 
or pig in any place within the Panchayat area other than a public 
or private slaughter house provided by the Panchayat. 

2. The Executive Authority may allow any animal to be slau 
ghtered in such places other than templeswithin the Panchayat 
area as he thinks fit on occasions of festivals and ceremonies or 
as a special measure . 

3. No person shall without a license from the Executive 
Authority or otherwise than in conformity with such license slau 
ghter or permit to be slaughtered within the Panchayat area any 
cattle , buffalo , goat or pig for purposes of sale to the public. 

4. The Executive Authority may authorise any person to 
slaughter without a license and without the payment of any fee 
any animal for the purpose of a religious ceremony in a place 
other than a temple or its precincts. 

5. Li se fee for butchers shall be Re. 1 annually . 
6. No person shall be allowed to bring any cattle, sheep , 
goat, buffalo or piſ in the Slaughter House without the payment 
of an admission fee of annas eight (As. 8 ) per bullock , cow , or 
buffalo and annas four (As. 4) for a sheep , goat or pig . 
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7. The Panchayat may farm out a public Slaughter House as a 
whole for a period not exceeding one year to the highest bidder 
subject to the following condition : 

The rent or fee due shall be payablo in advance for the 
whole term and when let on the n :onthly payment system one 
month s rent shall always be deposited in advance as earnest 
money and the rent for every month shall be paid in the 
Panchayat offi :e before the 15th of that month , in default of 
which the contract and the original deposit shall be liable to be 
forfeited and the lessee shall be responsible for any loss which 
may be sustained by the resale by public auction or by private 
contract All amounts due from the lessee shall recoverable 
under the provisions of the Revenue Recovery Act . 

8. The fees prescribed shall be paid at the entrance of the 
Slaughter House to the officer appointed by the Executive Au 
thority or to the lessee or his authorised agent for the purpose 
and a receipt obtained from him . 

9. The butchers and their agents shall register their names 
with the Executive Authority from time to time. 

10. Every applicant to slaughter animals shall produce before 
the Executive Authority a certificate of health from a register 
ed medical practitioner, along with his applications. 

11. The license shall be granted on payment of the annual fee 
prescribed for the purpose . 

12. Every application for a license to open a private Slaughter 
House shali be in the form annexed hereto and shall be accom 
panied by the opinion of the Public Health Officer of the Depart 
ment as to the fitness of th : place for use as a Slaughter House 
and a plan in duplicate of such place showing clearly the several 
portions thereof proposed to be used as slaughtering yard , skin 
ning place, and arriving room etc. 

13. License shall be granted on payment of the prescribed fee, 
shall speciíy the name of the holder and shall not be transfera 
ble. 
14. Every public or private Slaughter House shall be situated 

open ground at a distance of not less than 300 feet from the 
nearest human habitation or we!! or other source of domestic 
water supply and 100 feet from any public road . 

15. Slaughtering of animals shall be permitted only during 
day time between 6 to 11 a.m.and 2 to 6 p.m. 

16. No sale of meat shall be permitted in any public or private 
Slaughter House, but offal and skins may be sold in such places 
as may be assigned therein for such purposes from 10 to 11 a.m. 
and 2 to 6 p.m. 

GENERAL 
17. Any one resorting to the Slaughter House shall abide by 
ules, bye-laws and The orders issued by the Executive Au 

the officers authorised by him . 
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18. A breach or an abetment of a breach of any of the above 
bye-laws shall be punishable with fine which may extend to 
fifteen rupees and when the breash is a continuing one with a 
further fine wh ch may extend to five rupees every day after the 
first during which the breach continues. 

Form of Application for license. 
1 Name and address of the owner of the 

premises. 
2 Whether to open a new Slaughter House 

or to continue the existing one. 
3 Whether he is sole owner, lessee or 

tenant or 
4 Whether jointly interested with any. 

other person or persons and if so with 

whom . 
5 Survey No. Boundaries, area, the des. 

cription of the proposed site of the 
premises to be erected for use and 

occupation as a Slaughter House . 
6 Description of the premises to be erected 

on such site . 
(a) Nature . position , form , superficial 

area and cubical contents of the 
several buildings therein compri 

sed . 
(b ) Extent of paved area in such build 

ings and inaterials to be employed 

in the paving of a such area. 
(c) .Means of water supply position , 

form , materials, mode of construc. 
tion and capacity of the several 
cisterns or tanks or other recepta 
cles for water to be constructed for 
permanent use in or upon the 

premises. 
( d ) Mode of construction of the in 

ternal surface of the walls of such 
buildings and materials to be em 

ployed in such construction. 
(e) Means of drainage, position, size, 

materials and mode of construction 

of the several drains. 
(f) Means of lighting and ventilation . 
(g ) Means of access for cattle from 

the nearest streetor public thorough 
fare. 
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( h ) Number, position and dimensions 

of the several pounds, stalls, pens 
or lairs to be provided on the 

premises, 
( i) Number of animals for which 

accommodation will be provided in 
such pounds, stalls, pens or lairs 
distinguishing . (1 ) Oxen , (2) Buf 
{alo , Cows, (3) Calves, (4 ) Sheep 

and Lamb. 
( ) The days of the week on which , it 

is to be held . 
(k ) Name of the place where the nearest 

existing Slaughter House is held 
and the distance between the two. 
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PARTI 

Labour Department. 

NOTIFICATION . 
No. L. Dis. 28864 / 56 /DD . 

Dated, Trivandrum , 4th December 1956 . 
The award of the Industrial Tribunal, Alleppey , in 
respect of the dispute between the Management of the Grace 
MedicalMission, Karipuzha, Mavelikara and their workmen 
Smt. P. K. Janaki, Ex -Clerk of the Grace MedicalMission , Padi 
purackal House, P. O. Muttom , received by Government on 
30-11-1956 is hereby published under Section 17 of the 
Industrial Disputes Act 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 

Industries and Labour Secretary . 
Before the Industrial Tribunal, Alleppey. 

Present. 
SRI K.SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 97 OF 1956 

Between 

THE MANAGEMENT 
of the Grace MedicalMission , Karipuzha, Mavelikara 
represented by Capt. C. Oommen , Medical Expert 

and 
THEIR WORKMAN SMT. P. K. JANAKI, 
Ex- Clerk of the Mission , Padipurackal House, Muttam P.O. 
Representations: - 
Capt. C. Oommen , Medical Expert, 

represented by Sri C.K. Parameswara Employer 

Panicker, Advocate, Alleppey . 
Smt. P. K. Janaki, Padipurackal House , 
Muttom P. O. represented by Sri B. S. Employee . 
Krishnan , Advocate , Alleppey . 

AWARD 
1. An Industrial Dispute between the Management of the 
GraceMedical Mission , Karipuzha, Mavelikara and their work . 
men represented by the Grace Medical Mission Employees 
Association, Karipuzha, Mavelikara was pending adjudication 
before this Tribunal as I. D. 9/50. During the pendency of 
the abovesaid dispute this complaintwas filed by Smy. P.K. 
Janaki, an Ex- clerk of the Mission on 21-7-56. The complain 
ant s case is this . She was a clerk in Grace Medical Mission . 

G 4125. 
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She was discharged from service on 2-4-56 during the pendency 
of statutory conciliation proceedings in respect of the self 
same dispute. She has no other employment and no other means 
of livelihood . This action of the Management was deliberately 
calculated to defeat her claims and to harass and victimise her 
for her Trade Union activities. She submitted that the Manage 
ment has been guilty of contravention of Section 33 of the 
Industrial Disputes Act 1947 and that therefore she is entitled 
to be reinstated with her back arrears of pay . The Employer 
filed his objections on 16-9-56 . He denied all the averments of 
the Complainant. In the first place he contended that the com 
plaint itself is notmaintainable in law . His other contentions 
were that the Industrial Disputes Act is not applicable in the 
case of Grace Medical Mission which is a socio-medical educa 
tional institution and that she was only a part- time trainee 
receiving a small stipend and that since 25 January 1956 she 
became irregular in her attendance and inattentive to her 
work and that she absented herself withoutapplying for leave 
on 29 March 1956 and that she was fined Rs. 2 as a disciplinary 
ineasure and that she refused to submit her explanations for 
her disobedience and defiance to lawful authority as required 
by the notice of the Management served upon her on 2-4-56 and 
that ever since 2-4-56 she absented herself from the Mission 
for work and therefore she has forfeited her claims if any 
under the Mission by her conduct. On these grounds, the 
employer submitted that her complaint be dismissed with 
costs. 

2. When the case came up for evidence on 17-11-56 Mr. 
B. S.Krishnan theauthorised representative for the complainant 
filed a petition praying that she may be allowed to withdraw 
the complaint on the ground that the non -employment of the 
complainant by the Management has been raised as an additional 
issue in I. D. 9/56 by a subsequent Government Notification 
L. Dis. 11093 /56 /DĎ dated 10-8-56 . That is so. A separate 
adjudication on the same point by way of a 33 A complaint is 
not warranted by Law . Hence I allow the prayer and the 
complaint stands dismissed . I hold that no Industrial Dispute 
as contemplated under Section 33 A of the Industrial Disputes 
Act subsists between the parties. No order as to costs . 

3. This award will come into operation from the date of 
its publication in the OfficialGazette . 
Alleppey , 

K. SHAHUL HAMEED , 
28-11-1956 . 

Industrial Tribunal. 
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Labour Department 

NOTIFICATION 
No. L Dis . 28861 /56 /DD . 

Dated , Trivandrum , 4th December 1956 . 
The award of the Industrial Tribunal, Alleppy under 
Section 33 A of the Industrial Disputes Act in respect of the dis 
pute between the Management of theGrace Medical Mission , 
Karipuza, Mavelikara and their workman Sri K. S. Sivarama 
Pillai, Ex-Clerk of the Mission , Pazhavobr, Pad -ettathil House , 
Karipuzha received by Government on 3 )-11-1956 is hereby 
published under Section 17 of the Industrial Disputes Act 1947 
(Central Act XIV of 1947) . 

By order of the Governor , 

GEORGE THOMAS, 
Secretary to Government. 

Before 
The Industrial Tribunal, Alieppy 

Present: 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 99 OF 1956 

Between 

THE MANAGEMENT 
of the Grace Medical Mission , Karipuzha , Mavelikara repre 
sented by Capt. C. Oommen , Medical Expert of the Mission 

And 
THEIR WORKMAN SRI K. S. SIVARAMA PILLAI, 
Ex -clerk of the M ssion , Pazhavoor , Padeettathil House, 

Karipuzha, Mavelikara. 
Representation : 

Capt. C. Oommen , 
Medical Expert, 
Represented by 

Employer . 
Sri C. K. Parameswara Panicker, 
Advocate . Alleppy . 
Sri. K. Sivarama Pillai, 
Pazhavoor Padeettathil House , 
Karipuzha, Mavelikara. 

Employee 
Represented by 
Sri B. S.Krishnan , 
Advocate, Alleppey . 

AWARD 
1. This complaint purporting to be under Seri 
the Industrial Disputes Act 1947 was preferred t 
rama Pillai, Ex - clerk of the Mission on 21-7- * 
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Management for alleged violation of Section 33 of the Act. 
The Complainant s ca e is briefly this . He was a clerk in the 
abovesaid Mission and was unjustifiably dismissed on 2-4-1956 
during the pendency of statutory conciliation proceedings in 
respect of 1. D. No. 9/56 now pending before this Tribunal for 
adjucication . This action of the Management is illegal and 
unjustifiable and they were actuated by victimisation and un 
fair labour practice. On these grounds he prayed that he may 
be reinstated with his back arrears of pay. The Employer in 
his objections filed on 30-8-19 : 6 has raised the following conten 
tions. The complaint is not maintainable in Law . There is no 
Employer- Employee relationship between the Management and 
the Complainant so as to make it an Industriai Dispute as 
contemplated by the Industrial Disputes Act of 1947. The com 
plainant had joined the Mission to undergo first-aid training in 
Homoeopathy and was at times participating voluntarily in the 
out-door activities ofthe Mission . Since November last there 
appeared a sudden change in the attitude of the Con plainant 
towards the Mission. It became known that he aligned himself 
with an aggressive local party determined to wreck this Insti 
tution . At last the management was forced to take disciplinary 
action against him and two other trainees. He was suspended 
for one month from 1-2-1956 alter due notice ard explanation . 
While under suspension the Complainant was directed to go to 
the Mission s Training Centre at Tamaracheri as per order of 
theManagement, dated 1-3-1956 . He joined duty there but quit 
ted that Office voluntarily without even giving notice to the 
Mangement. He returned to Mavelikara only to redouble his 
efforts to bring discredit to the Mission and to hamper its nor 
mal work . By leaving the Mission voluntarily and keeping 
bimself away without permission he has forfeited all his claims 
If any to be a trainee again . Therefore he is not entitled to any 
of the reliefs he seeks. 

2. On 17-11-1956 when the case came up for evidence Mr. 
B. S. Krishnan the authorised representative of the Cou.plainant 
filed a petition seeking permission of the Court to withdraw the 
complaint on the ground that his non-employment is the subject 
matter of an issue subsequently raised in 1. D. 9/56 by Govern 
ment Notification L. Dis. 11093 /56 /DD ., dated 10-8-1956 . This 
is so and I have already begun to take evidence on this issue 
in the main dispute . Two Proceedings in respect of the same 
subject-matter at the same time is not warranted by Law . In the 
circumstance this complairt ails and it stands dismissed . I 
hold that no Industrial Dispute as envisaged by Section 33 A of 

Industrial Disputes Act subsists between the parties in this 

I make no or ler as to costs . 
This award will come into operation from the date of its 
in the OfficialGazette . 

K. SEAHUL HAMEED , 
Industrial Tribunal. 
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PARTI 

Labour Department 

NOTIFICATION 
No.L. Dis. 28863 /56 /DD . 

Dated , Trivandrum , 4th December 1956. 
The award of the Industrial Tribunal, Alleppey under 
Section 33 A of the Industrial Disputes Act in respect of the 
dispute between the Management of the Grace MedicalMission , 
Karipuzha, Mavelikara and their workinen Smt. K. Saraswathi 
Amma, Ex- clerk of the Grace Medical Mission , Ammummethu 
House,Mattom North ,Mavelikara received by Government on 
30-11-1956 is hereby published under Section 17 of the Industrial 
Disputes Act 1947 (Central Act XIV of 1947). 

By order of the Governor, 

GEORGE THOMAS, 
Secretary to Government, 

Industries & Labour. 
Before the Industrial Tribunal, Alleppey . 

Present 
SRI K. SHAHUL HAMEED 

in 
INDUSTRIAL DISPUTE No. 96 OF 1956 

Between ! 

THE MANAGEMENT 
of the Grace MedicalMission ,Karipuzha ,Mavelikara 
represented by Capt. C. Oommen, Medical Expert of the Mission 

And 
THE WORKER Smt. K. SARASWATHIAMMA, 
Ex-clerk of the above said Mission , Ammummethu House , 

Mattom North , Mavelikara P. O. 
Representation : 
Capt. c . Oommen, Medical Expert, 

Grace Medical Mission , Karipuzha, 
Mavelikara. 

Employer. 
Represented by 
Sri C. K. Parameswara Panicker, 

Advocate, Alleppey . 
Smt. K. Saraswathi Amma, Ex -clerk 

of the Mission, Ammummethu 
House, Mattom North ,Mavelikara 
P.O. 

Employee. 
Represented by 
Sri B. S. Krishnan, Advocate, 
Alleppey. 

AWARD 
1. This is a complaint preferred by Smt. K , S rathi 
Amma, Ex-clerk of the Mission on 21-7-50 purportid under 
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Section 33 A of the Industrial Disputes Act 1947 during the 
pendency of I. D. No. 9 of 1956 referred to me for adjudication . 
The facts as alleged in the complaint are these. The complainant 
was a clerk in the Grace Medical Mission, Karipuzha , Mavell 
kara. She was dismissed from service on 3-4-56 during the 
pendency of statutory conciliation proceedings in respect of I. D. 
No. 9 of 1956 pending before this Tribunal without any reason 
whatsoever and without permission from this Tribunal. This 
action of the Management was to defeat her claims and to harass 
and victimise her. She has no other employment and no other 
means of livelihood . Therefore she prays that she may be re 
instated with her arrears of salary from the date of dismissal. 
The Employer filed his objections on 25-8-56. He contends that 
the complaint is not maintainable in law and that the grounds 
alleged are false and insufficient. He submits further that she 
was not a full-time employee and that there was no employer 
employee relationship between them . She was transferred to 
the Missions training centre at Tamaracheri on 10-2-56 long 
before the conciliation proceedings referred to in the complaint. 
She refused to comply with the order of transfer and forfeited 
her claims for her position if any under the Mission . On 1-3-56 
the Complainant wrote to the Management for a re- consideration 
of her transfer with a request that he be allowed to continue 
her studies under the Mission in case she could not be re -instated 
for part-time service . In reply the Management in its letter of 
15th March 1956 intimated her that it had to dispense with her 
part-time service due to her own fault and that she could not be 
reinstated but could be allowed to continueher studies on terms 
contained in the same letter. She was to be paid no stipend until 
she proved herself worthy of the same by her conduct and cha 
racter as a trainee . She signified her assent to the terms in 
writing and accordingly continued her course under the Mission 
for a fortnightmore from the 16th of March as a mere trainee. 
During the days she remained there she proved herself to be dis 
obedient and in-attentive to her studies as well as irregular in 
her attendance . The Management had to warn her several times 
of her misbehaviour and irregularities in attendance and was 
forced to inform her by notice on 31-3-56 that if her conduct 
continued at that rate it would destroy her chances of receiving 
the pecuniary assistance from the Mission by way of stipend. 
From the next day onwards she discontinued her studies under 
the Mission and never cared to reply to the notice from the 
Management dated 31-3-56 . The Management therefore denies , 
the allegation that she was dismissed from service on 3-4-56 . He 

further submitted that there had been no change subsequent to 
• the dispute and so the Complainant cannot invoke the aid of 

Section 33 A. On these grounds the Employer submitted that the 
cmplaintbe dismissed with costs. 

The Complainant was examined on 24-10-56. She swears 
tha was discharged on 3-4-56 during the fendency of the 
conc. proceedings before the Assistant Labour Commis 
sioner 

py . She has no case that her discharge was during 
the pei. 

I. D. No. 9/56 before this Tribunal. The date of 


the Government order referring the above said dispute to this 
Tribunal is 10-4-56 . But on 17-11-56 the Complainant s autho 
rised representative has filed a petition praying that she may be 
allowed to withdraw the complaint on the ground that her non 
employment has been raised as an additional issue in I. D. 9/56 
by a subsequent Government notification L. Dis . 1109 / 5G /DD . 
dated 10-8-56 . The prayer is allowed . Even otherwise I do not 
think that this complaint is maintainable in law . The complaint 
is hereby dismissed . I hold that no industrial dispute subsists 
between the parties. Imake no order as to costs. 

3. This award will come into operation from the date of its 
publication in the OfficialGazette. 
Alleppey , 

K. SHAHUL HAMEED, 
27-11-56 

Industrial Tribunal 


Gazette No. 6 dated 11th December 1956. 
PART I 

Labour Department 

NOTIFICATION 
No. L. Dis. 28300 /56 /DD . 

Dated , Trivandrum , 3rd December 1956 . 
The award of the Industrial Tribunal, Alleppey, in respect 
of the disputebetween Messrs. SriM. K. Sankunni, Contractor , 
Toddy Shop No. 13,Haripad and their workmen represented by 
the Karthikappally Taluk Chethu Thozhilali Union , Haripad, 
received by Government on 24-11-1956 is hereby published 
under Section 17 of the industrial Disputes Act 1947 (Central 
Act XIV of 1947). 

By order of the Governor, 

GEORGE THOMAS, 
Secretary to Government, 

Industries and Labour. 
Before The Industrial Tribunal , Alleppey . 

Present. 
SRI K.SEAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 110/1956 . 

Between 
SRI M.K. SANKUNNI, 
Contractor T. S. No. 13, Haripad , 

And 

THE WORKMEN 
offthe above shop represented by the Karthikappalli Taluk 

Chethu Thozhilali Union , Haripad. 
Representation : 
Sri M.K.Sankunni, 

Contractor, T. S. No. 13, Haripad.- Employer. 
Sri B. B. Nayar, 

President,Karthikaprally Taluk 
Chethu 1 hozhilali Union , Haripad , 

For Employees. 
Represented by 
Mr. B. S. Krishnan , 
Advocate , Alleppey. 

AWARD . 


. 1. tis Industrial Dispute between Sri M. K. Sankunni, 
contractor, 1. S. No. 13,kar fad and the workmen of the above 
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shop represented by the Karthikapalli Taluk Chethu Thozhilali 
Union was referred to this Tribunal for adjudication by Govern 
ment Order No. L. Dis. 15987 /56 /DD , dated 31-7-1956 . The 
matters in dispute to be decided as set forth in the annexure to 
the order of reference are the following : 
(i) Whether the discharge of Tapper Sankaran is 

justifiable ? 
(ii) To what reliefs is he entitled ? 

( a) if the discharge is not justifiable, and 

(b ) if the discharge is found justifiable ? 
2. On receipt of the order of reference I have taken it on my 
file as I. D. No. 110/56 and issued summons for parties on 
2-8-1956 . The parties entered appearance on 15-8-1956 . The 
Union filed their claim statement on 18-8-1956 and the employer 
filed his counter on 10-9-1956. The Union filed their replication 
on 19-9-1956. 

3. The contentions of parties briefly stated are these . Accord 
ing to the Union Tapper Sri Sankaran has been serving in T. S. 
No. 13, Haripad and he has been discharging his duties satis 
factorily . This workmen had to his credit 13 years of service in 
the tapping industry. The said Sankaran did the tapping work 
for the above shop during the kist year 1955-56. He was how 
ever refused trees by the contractor of the Shop without assign 
ing reasons during the closing months of the said kist year . He 
was totally denied work with effect from 1st April 1958. The 
action of the management cannot also be justified on any plea of 
justifiable retrenchment since the vacancy caused by this 
worker s discharge has been filled up by new recruitment. 
Sri Sankaran is an active worker of this Union and the action 
of the Management in discharging him without assigning any 
reason whatsoever is a clear case of victimisation of the worker 
for his legitimate Trade Union activities. The contractor had 
asked the worker oraily many a time to resign his membership 
of the Union and the worker s discharge is the direct result of 
his refusal to do so. On these grounds the Union prayed that 
the workman may be reinstated with arrears of wages . The 
employer has denied these allegations in his written statement 
He submitted that he was not the contractor of the abovesaid 
shop during the Kist year 1955-56 . One Kesavan Vasudevan of 
Quilon was the contractor of the Shop in question for the 
relevant period . The contractor of the shop during the kist 
year 1956-57 is one Kunju Pillai Panicker of Thumpamon ." He 
urged that he was only a paid employee under the abovesaid 
Kunju Pillai Panicker acting according to his directions from 
time to time. Hefurther submitted that Tapper Sankaran left 
the services of Kesavan Vasudevan by the middle ofMarch 1956 
and joined duty as a Tapper in T. S.No. 15 Karichal and conti 
nues as such . Therefore , he submitted that the workman is not 
entitled to claim any of the reliefs pressed for, 


4. When the case came up for evidence on 21-11-1956, I heard 
both parties at length . They expressed their willingness to 
compromise the dispute. Accordingly the following compromise 
petition appended liereunder as Annexure A was drawn up in 
Court ; and both parties and the Advocate representing the 
Union signed it in my presence. It will form part of the records 
in the case . The terms are fair and reasonable . I feel no 
difficulty in accepting them . Employer is hereby directed to 
reinstate Sri Sankaran on 26 November 1956 without fail. Ipass 
this award in termsmentioned in the petition . No order as to 
costs . The reference is answered in the manner indicated 
above. 

5. This award will come into operation from the date of its 
publication in the Official Gazette. 
Alleppey. 

K. SHAHUL HAMEED , 
22-11-1956 . 

Industrial Tribunal. 
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Annexure A . 
Before the Industrial Tribunal, Alleppey I. D. No. 110/56. 
Compromise petition submitted by both parties to the above 
dispute : 

It is prayed that the Honorable Tribunal may be pleased to 
pass an award on the following terms, since the parties have 
come 

to a compromise settlement: 

1. The Contractor of T. S. No. 13 agrees to reinstate 
Sri Sankaran in the service of the shop from 26-11-1956 . 

2. The Union agrees to give up the claim of back -wages 
on the basis of the above term . 
21-11-1956. 

(Sd .) M.K.SANKUNNY, 

Contractor, T. S.No. 13, Haripad . 
(Sd.) B. S. KRISHNAN , 

(Sd.) B. B.NAYAR, 
Advocate for Union . President, Karthikapally Taluk 

Chethu Thozhilali Union , Haripad. 


Gazette No. 6 dated 11th December 1956 . 
PART I 

Labour Department 

NOTIFICATION . 
No. L. Dis . 28862 /56 /DD . 

Dated , Trivandrum , 4th December 1956. 
The award of the Industrial Tribunal, Alleppey under Sec 
tion 33 A of the Industrial Disputes Act in respect of the dis 
pute between the Management of Grace Medical Mission , 
Karipuzha , Mavelikara and their workmen SriM.Ramachand 
ran Pillai, Ex-Clerk of the Mission , Kandathil House , Karipuzha 
received by Government on 30-11-1956 , is hereby published 
under Section 17 of the Industrial Disputes Act 1947 
(CentralAct XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 
Industries and Labour Secretary . 

Before 
The Industrial Tribunal, Alleppey . 

Present: 
SRI. K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 98 of 1956 

Between 

THE MANAGEMENT 
of Grace Medical Mission Karipuzha, Mavelikara represented 
by Capt. C. Oommen , Medical Expert 

And 
THEIR WORKMAN SRI M.RAMACHANDRAN PILLAI, 
Ex - clerk of the Mission, Kandathil House,Karipuzha, 

Mavelikara P. O. 
Representation : 
Capt. C. Oommen , 

Medical Expert 
Represented by 

> Employer . 
Sri C.K. Parameswara Panicker, 

Advocate , Alleppey. 
Sri M. Ramachandran Pillai, 

Kandathil House , 
Karipuzha , Mavelikara, 
Represented by 

Employee. 
Sri B. S.Krishnan , 
Advocate, Alleppey. 
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AWARD. 
1. This is a complaint under Section 33 A of the indus 
trial Disputes Act 1947. The complainant is SriM. Ramachan 
dran Pillai, Ex -clerk of the Mission . He filed the complaint on 
21-7-1956. The facts as alleged in the complaint are these . An 
industrial dispute between the management and their emplo 
yees represented by the Grace Medical Mission Employees 
Association is pending adjudication before this Tribunal as 
I. D. 9/56. During the pendency of statutory conciliation pro 
ceedings in respect of the above said dispute the Complainant 
who was a clerk in the Mission was dismissed from service on 
2-4-1956 without proper reason . This action the Management 
was deliberately calculated to defeat his claims and to harass 
and victimise him for his trade union activities. The Employer 
has also by the discharge violated the provisions of Section 33 
of the Industrial Disputes Act 1947. On these grounds he sub 
mitted that he is entitled to be re - instated with his back arrears 
of pay . The Employer in his objections filed on 16-8-56 has put 
forward the following contentions. In the first place he contend 
ed that this complaint itself is not maintainable in law and that 
the Industrial Disputes Act will not apply in the case of the 
Grace Medical Mission which is purely a socio -medical edu 
cational institution . Secondly he urged that there was no Em 
ployer-Employee relationship between the Employer and this 
Complainant. According to him the Complainant joined the 
Mission to undergo training in Homeopathy, just after passing 
his S. S. L. C. Examination to which he had to seek exemption 
being under -aged . In course of time the management found 
that he was being made a cat s paw by some miscreants to create 
trouble in the Mission and to upset its work . He was warned 
several times but without any effect. At last the Management 
was forced to take disciplinary action against him and another 
one Sri K. Sivarama Pillai. Both were suspended for one month 
from 1-2-56 and that too after due notice and their explanation. 
After the expiry of the period of suspension the Complainant 
was directed to go to the Mission s Centre at Tamaracheri as 
per the order of the Managementdated 1-3-56. He joined duty 
at Tamaracheri but quitted that office on 24-3-56 without even 
giving notice to Management of his intention to do so . By leays . 
ing the Mission withoutnotice and keeping himself away the 
Complainant has forfeited his claims even ifhe had any in the 
service of the Mission . The Employer in short submitted that 
the Complainant s case would not fall within the ambit of Section 
33 ) of the Industrial Disputes Act and that therefore his 
claims are unsustainable . 

2. When the case came up for evidence on 17-11-1956 Sri 
S.Krishnan the authorised representative of the Complain 
filed a petition seeking permission of the Courtto withdraw 
complaint on the ground that the non -employment of the 
lainant has been raised and referred to this Tribunai as ar 
nal issue in I. D. No. 9/56 by a subsequent Government 


Notification L. Dis. 11093 /56 /DD dated 10-8-56. The Ground 
alleged is true and I have the said Notification before me. Hence 
there is no necessity to continue this adjudication as it would 
certainly be covered by the main dispute. Moreover two pro 
ceedings in respect of thesame subjectmatter is also not war 
ranted by Law . On these grounds this complaint fails and it is 
hereby dismissed . I hold that an industrial dispute as envi 
saged by Section 33 A does not subsist between the parties. No 
order as to costs. 

3. This award will come into operation from the date of its 
publication in the OfficialGazette . 


. 


Alieppey, 
28-11-1956. 


K. SHAHUL HAMEED, 
Industrial Tribunal. 


Gazette No. 6 dated 11th December 1956 . 
PART I 

Labour Department 

NOTIFICATION . 
No. L. Dis. 28497 /56 /DD. 

Dated, Trivandrum , 4th December 1956. 
The award of the industrial Tribunal, Ernakula n in respect 
of the dispute between Messrs. The Burmah Shell Oil Storage 
and Distributing Co., of India (2) The Standard Vacuum Oil 
Storage and Distributing Co., Ernakulam (3 ) The Caltex India 
Ltd., Ernakulam and their workmen represented the Secre 
tary, The Petroleum Workers Union , Ernakulam received by 
Government on 26-11-1956 is hereby published under Section 17 
ofthe Industrial Disputes Act 1947 (Central Act XIV of 1947). 

By order of the Governor, 

GEORGE THOMAS, 
Industries and Labour Secretary. 


Before 
SRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INTERIM AWARD APPLICATIONS 93 AND 95. 

In 
INDUSTRIAL DISPUTE No. 78/56 

Between 
THE BURMAH SHELL OIL STORAGE AND DISTRIBUTING 

COMPANY OF INDIA LTD ., ERNAKULAM . 
THE STANDARD VACUUM OIL STORAGE AND 
DISTRIBUTING COMPANY LTD ., 

ERNAKULAM . 
THE CALTEX INDIA LTD ., ERNAKULAM . 

And 

THE SECRETARY, 
The Petroleum Workers Union, Ernakulam . 

INTERIM AWARD . 
The above dispute was referred to this Tribunal for adjudi 
cation by Government Order L. Dis. 19079 / 56 /DD , dated 
24-5-1956 . The matter referred to for adjudication is as given 
below : 

What should be the quantum of bonus payable to the work . 
men for the year 1955 ? 

After the statements of parties 82 workmen of the Burmah 
Shell Oil Storage and Distributing Company of India Ltd., Erna 
kulam applied for the grant of an interim award and the same 
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was passed on 16-11-1956 . Subsequent to that the workmen of 
the same concern whose names are given below in the appendix 
attached hereunder made two applications the first 41 persons 
by M. P. 93/56 and the rest 21by M. P. 95/56 for passing an 
interim award . The petitioners slate that they have been made 
to understand that the Company is willing to pay an amount cal. 
culated at one- third of the basic wages drawn by each workman 
as bonus for the year 1955 in full and finalsettlement. The offer 
made by the Company is, according to the petitioners, fair and 

reasonable and is in consonance with an award made in Madras 
. in respect of the same Company. A large majority of workmen 
are willing to accept the amount offered by the Company in full 
and finalsettlement of their claims. Further the Company has 
agreed to make payments to the workmen if a majority of work 
men individually accept the offer. Unfortunately, due to 
differences of opinion among the workmen they are unable to 
agree among themselves and receive the amount. 
** The Company has filed objections expressing their willing 
ness to pay bonus calculated at one- third of the basic wages 
earned by the workmen during the year 1955, inclusive of acting 
allowance , but excluding all other allowances in case the offer is 
acceptable to the workmen in full and final settlement of their 
claims for bonus for the year 1955. Summons could not be 
served on the General Secretary of the Union personally as he 
was out of station . Summons was served by affixure in the 
office of the Union . 

The only question that comes up for consideration at this 
stage of the trial of this dispute is whether an interim award can 
be passed in favour of the petitioners. The Company has expres 
sed their willingness to pay one-third of the basic wages towards 
bonus for the year 1955 in case the offer is acceptable to the 
workmen. The petitioners are willing to receive the same in 
full and final setilement of their claim for bonus for the year 
1955. The rights of the Union will not be affected by passing an 
interim award in favour of the petitioners . The Union is free 
to fight out its right even after the passing of interim award. 
The petitioners are quite contented to receive one-third basic 
wages in full settlement of their claim . The petitioners are 
poor workmen . They have very urgent and pressing needs for 
money. To postpone the payment of bonus until the final 
enquiry into the dispute is closed is really denying them bonus. 
It is heart-burning to the workers. One in the hand is better 
than two in bush . It is just and fair that the petitioners are 
given their bonus amounts now itself. That also will not pre 
judice the rights of the Union . The Managementwill pay bonus 
to all the workmen whose names are given below in the annexure 
calculated at one-third of thebasic wages earned by the work 
inen during the year 1955, inclusive of acting allowance but ex . 
cluding all other allowances in full and final settlement of their 
claim for bonus for the year 1955 within a week from to -day . I 
pass the award as indicated above. No costs. This award will 
become enforceable after thirty days of its publication in the 
Govern nentGazette. 
Ernakulam , 

V. U. JOSEPH 
22-11-1956 . 

Industrial Tribunal. 
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Annexure ( 1) 
1. E. X. John 

22. N. R.Krishnan , 225 
2. P. Kavis George No. 80 23. P. T. Joseph , 224 
3. C.K. Velu 

24. P. N.Krishnan , 219 
4. A. N. Joseph 

25. M. K. Narayanan , 130 
5. V. P. Varkey 

26. P. Chandy Chacko, 442 
6. Augustine CimenthiNo.440 27. P. O.Mathachan ,64 
1. K. o . Thomas 

28. A. Joseph Koria, 68 
8. E. P.John, 93 

29. P. C. Joseph, 99 
9. P. K. Raman 

30. P. O. Thomas, 73 
10. K. 0. Alia 

31. K. V. Xavier, 391 
11. P. L. Joseph 

32. M. J. Raphael, 383 
12. V. P. Domanic, 243 

33. A. M. Joseph, 774 
13. A. Jnanaprakasham 

34. V. P. Jacob , 478 
14. M.K.Pappunni Pillai, 246 35. C.K. Krishnan , 300 
15. T. K. Ayyappan , 210 

36. P. M.Mathews, Clerk 
16. T.M. Xavier, 455 

37. K. D. Anthappan , 437 
17. M. M. Joseph , 228 

38. V. P. Alias 
18. C. T. Chikku , 250 

39. K. R. Syrul 
19. K.O. Avara, 231 

40. P. K. Joseph , Clerk 
20. C. V. Raman , 454 

41. C.M.Chakkunni, 
21. C. K. Perachan , 206 

Cashier 
Annexure (2 ) 
1. K.D. Lonan 

12. Lal Bahadur 
2. K.O. Chacko 

13. K.O. Pappoo 
3. K. B. Augustine 

14. K. C.George 
4. K.G.Kuttappan 

15. P. C.Manual 
5 C. P. John 

16. K. C. Xavier 
6. M. J. Raphael 

17. K. V. Joseph 
7. N. v . George 

18. E. L.George 
8. P.J. Abraham 

19. C. S. Joseph 
9. A. T. Abraham 

20. K. T. Kattikaran 
10. P.N. Koshy 

21. M. M.Govindan 
11. Francis Baruva 
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Labour Department 

NOTIFICATION . 
N L2-28031 / 56 /DD. 

Dated , Trivandrum , 8th December 1956 . 

of the Industrial Tribunal, Alleppey in respect of 
the a 

ween Messrs . General Produce Lt., Alleppey 
and t . 

kmen represented by the Ambalapuzha Taluk 
Head Los veyance Workers Union , Alleppey received by 
Governmen 17-11-1956 is hereby published under Section 17 
of the Industrial Disputes Act 1947 ( Central Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 

Industries and Labour Secretary . 
Before the Industrial Tribunal, Alleppey, 

Present: 
SRI K. SHAHUL HAMEED 

In 
INDUSTRIAL DISPUTE No. 45/56 

Between 
MESSRS. GENERAL PRODUCE LIMITED , ALLEPPEY 

and 
THEIR WORKMEN MENTIONED IN ISSUE No. 1 
Represented by the Ambalapuzha Taluk Head Load Conveyance 

Workers Union , Alleppey. 
Representation : 
SriM. C. Varghese, 
Advocate , 

For Employer. 
Alleppey. 
Sri K.K.Kuncheriya , 
Advocate, 

For Employees. 
Alleppey 

AWARD . 
1. This Industrial Dispute between Messrs. General Pro 
duce Limited . Alleppey (hereinafter referred to as the 
Management) and their workmen mentioned in Issue No. 1 
represented by the Ambalapuzha Taluk Head Load Conveyance 
Workers Union, Alleppey (hereinafter referred to as the 
workmen ) was referred to the Industrial Tribunal, Trivandrum 
for adjudication by Government Order L4-17574 /54 ,DD dated 
30 11-1954 and it was pending there as I. D. No. 71 of 1954. 
Subsequently Government by Order No. L. Dis . 17574 /51/ DD . 
dated 15-5-1956 referred the self same dispute to this Tribunal 
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4 . 
5 . 
6 . 
7 
8 . 
9 


» K. Alu . 


15 . 


> 
» 


for investigation. The points of dispute between the parties a 
mentioned in the Annexure to the order of reference are the 
following : 

(i) Whether the workmen of the General Produce Lirnit" 
ed, Alleppey mentioned below are entitled to the notice pay and 
compensation nientioned in Section 25 F of the Ir lustrial Dis 
putes Amendment Act 1953 and if so what is the amount Lue to 
each workman ? 

1. Sri Ourange Devassia 

A. Ibrahim 
3 . Mohamed Kunju Abbas 

H. Aboobacker 
A. Pareed 

K. V. Peter 
► Augustine Kuriako 
» Varghese Chowry 

» Ahamed Moithunni 
10 MoithunniMohamed 
11. V.Mohamed kutty . 
12 
13 . 

» A. Appukutty. 
14 . » Idrose Mohamed . 

Abdu Mohamed . 
16 . Imu Moithunni. 
17 . » AhamedunniMohamed . 
18 . Anu Moithunni. 
19. Balakrishna Pillai and 
20 . 

» Pappu Xavier. 
(ii) Whether the workmen mentioned in issue No. 1 are 
entitled to any bonus for the years 1952 to 1953 and 1953 to 1954; 
and if so to what extent ? 

(iii) Whether the workmen mentioned in Issue No. 1 are 
entitled to any wages in lieu of the unayailed portion of their 
leave, if any , and if so to what extent ? 

(iv ) Whether all or any of the workmen mentioned in 
Issue No. 1 are entitled to lay off compensation under Section 
25 C of the Industrial Disputes (Amendment) Act 1953 and if 
so to what extent ? 

2. On receipt ofthe order of reference I have registered 
the dispute as I. D. No. 45 of 1956 on the file of this Tribunal 
and issued summons for parties on 18-5-1956. On 18-6-1956 both 
parties entered appearance. On going through records of 
the case I found that the Union had examined seven and the 
Management two witnesses before the Trivandrum Tribunal. 
The parties did not press for a denovo trial. They filed a joint 
statement on 18-6-1956 itself agreeing that the dispute may be 
adjudicated by this Tribunal and that all evidences let in , and 
proceedings conducted by the former Tribunal are binding on 
them and that the trial of this dispute may be continued by this 
Tribunal from the stage at which it stood before the former 
Tribunal. This prayer was allowed. After this two witnesses 
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summoned by the Management were also examined . On 
25-7-1956 theManagement had produced certain documents with 
a petition praying that they may be admitted in evidence. This 
was stoutly opposed by the Union on the ground that such 
belated production would seriously prejudice their case. After 
hearing both sides I allowed the prayer of the Management with 
the direction that the Union will have sufficient opportunity to 
rebut this evidence if they so desired . But on 25-7-1956 itself to 
my surprise the Management had also put in another petition 
claiming a denovo trial. Both sides were heard on this petition 
as well. I found no difficulty in dismissing the petition straight 
away on the ground the Management had already waived their 
right once and that this Tribunal cannot review its own 
order . Then the Management examined the remaining witnesses 
in their schedule and closed their evidence. On the whole the 
Union has examined WW1 to .WW7 and marked Exts. A to AT. 
The Management in their turn had examined EW1 to EW5 and 
marked Exts . El to E 12. 

3. For a correct appreciation of the issues involved in the 
case a resume of the circumstances that led to the dispute as 
disclosed by the evidence on record is highly necessary and 
relevant. The Management is a private Limited Company 
in corporated under the avancore Companies Act carrying on 
the business of manufacturing and exporting coconut oil at 
Alleppey. They had a complement of about eighty workmen 
under them . These workmen fell under various denominations. 
They were mainly the chucku workers, yard workers, Tinkers, 
Coopers, Keedanpuzhucku and Head Load Workers besides 
clerks on their staff. There were two registered Trade Unions 
functioning in the Company. One was the Kannitta and 
Oil Mill Workers Union and the other the Ambalapuzha 
Head Load Conveyance Workers Union . The workmen 
belonging to the Yard and Chucku Section were members 
of the Kannitta and Oil Mill Workers Union and the 

Tinkers, Coopers, Keedanpuzhucku and Head Load Workers 
were the members of the Ambalapuzha Taluk Head Load 
Conveyance Workers Union. As this dispute relates to Tinkers 
Coopers, Keedanpuzhucku and Head Loaders it is better that 
we have an idea of the nature of their work also more so because 
there is a contention by management that they are not work 
men of the Company at all. Tinkers seal the tins by tinkering 
after they are filed with oil, Coopers collect the oil from the 
chucks and fill them in tins, Keedaupuzhucku collects the 
residue from the tanks and presses them to separate oil and 
punnack, generally used as lodder for fowls or manure and 
Head Loaders carry loads, to and from the Company s premises. 
Now of the twenty personsmentioned in Issue No. 1 , No. 19 was 
a clerk called the Gate Tally Clerk , No. 1 was a Keedan 
puzhucku a class by himself, Nos. 2, 3 , 4 and 5 were Tinkers , 
Nos. 6 , 7, 8 and 20 Coopers and Nos. 9 to 18 both inclusive Head 
Loaders. It is also not disputed that all these kinds of work 
men were employed on a piece rate basis and that No. 19 the 
Gate Tally Clerk on a monthly salary . The Management was the 
successors- in -interest to anothor firm called tite AMBIKA OIL 


MILLS . All the workmen mentioned in Issue No. 1 had put in 
nearly five years service in the Company. While so all on a 
sudden on 29-7-1954 the Managementby a notice of even date 
(Ext. U ) intimated the President of the Union that they were 
closing down their business on account of financial loss and that 
the services of the above said workmen who are members of the 
Union are not required with effect from 30-7-1954. The Union 
took up the cause of these workmen and presented a charter of 
demands before the management on 1-8-1954 for notice pay and 
retrenchment compensation under Section 25 F of the Industrial 
Disputes Act ,lay off compensation under Section 25 C , claims for 
wages for the unavailed portion of their leave for two years 
preceding and bonus in favour of allworkmen (except No. 19 ) 
for the year 1953-54 and for bonus in favour of No. 19 for the 
years 1952-53 and 1953-54,as bonus for 1952-53 had already been 
received by the workmen concerned . It is curious to note at 
this stage and I do not know how , that the claims of the chucku 
and yard workers of the Company represented by the Kannitta 
and Oil Mill Workers Union were settled by the Management 
Hence the Union in this case started negotiations with the 
management. Sri B. K. Nair , Sri P. J. Joseph , and late 
Mr. R. Manoharan , all office bearers of the Union had talks with 
Mr. Khetshi Hirji the manager assisted by his Advocate 
Mr. M. C. Varghese. As a result of discussions, the manage 
ment had the good sense to accept the demands of the workmen 
in principle and as a token of good gesture furnished the Union 
representatives with facts and figures for purposes of calculat 
ing the claims of the workmen . But on 4-8-1954 the manage 
ment went back upon the agreement precipitating a deadlock . 
Consequently the labour authorities were moved in the matter . 
Two conciliation conferences were held one at Alleppey on 
5-8-19.4 by the Assistant Labour Commissioner and another at 
Trivandrum on 7-8-1954 and 9-8-1954 by the Labour Commis 
sioner himself. In the conference held on 9-8-1954 at Trivan 
drum themanagement did not even care to attend. The work 
men were getting restive and the situation tense. The Union 
was compelled to take up thematter directly with the manage 
ment by launching a Satyagraha. Sri P. J. Joseph the General 
Secretary of the Union started a hunger- strike in front of the 
Management s office -cum -residence on 23-8-1954 which continued 
up to 27-8-1954. Sri P. J. Joseph s condition grew serious and 
public feelings had to be assuaged. Had it not been for the 
timely interference of the Labour Department the situation 
would have deteriorated. Ext. E is a letter from the Assistant 
Labour Commissioner , Alleppey requesting the Union to call 
off theSatyagraha on the ground that they had taken up the 
matter at Government level. Thus the hunger Satyagraha was 
called off at 5-30.p.m . on 27-8-1954 and a crisis averted. In the 
meanwhile the workmen thrown out of employment and men 
tioned in Issue No. 1 submitted individual petitions before 
Government on 21-8-54 for assessment of their claimsand reali 
sation. Thereupon the Government issued necessary orders 
directing the Assistant Labour Commissioner to make an 
enquiry . In pursuance to the Government Order the Assistant 


Labour Commissioner conducted an enquiry on 23-8-54. Mr. 
Khetsi Hirshi the Manager of the Company was also present at 
the enquiry and he even cross-examined some witnesses present 
on the occasion . The contention that these workmen were not 
the workmen of the Compiny was also raised by hiin at the 
enquiry but the Assistant Labour Commissioner on evidence 
before him negatived it. On the basis of the findings of the 
Labour Commissioner the Government found the claims of the 
workmen valid and sustainable. So by Order No L4-17574/ 54 / 
DD dated 26-8-54 the Government found , a sum ofRs. 8.114-10-8 
due to the workers and ordered the same being recovered from 
the General Produce Limited, Alleppey under Section 25 (1) 
and Section 25 J (2) of the Industrial Disputes Amendment Act . 
The District Collector, Quilon was directed to take immediate 
steps under the Revenue Recovery Act for the recovery of the 
above amount. Consequently the Tahsildar, Ambalapuzha 
initiated proceedings under the Revenue Recovery Act against 
the Company and issued a demand potice for attachment of 
movables. The Management filed O. P. No. 116 of 1954 before 
the Hon ble High Court of Travancore-Cochin on 31-8-54 and 
obtained an interim stay, on condition that the Employer would 
furoish cash security . Accordingly the Management remitted 
Rs. 8,114-10-8 in the Central Bank of India Ltd. , Alleppey and 
deposited the pass book before the Tahsildar , Ambalapuzha. 
Ultimately on 10-11-54 the O.P. was dismissed by the High 
Court both parties agreeing to refer the Industrial Dispute to the 
Industrial Tribunal for adjudication with the direction that the 
security offered will continue to subsist and to stay all further 
proceedings under the Revenue Recovery Act until the matter 
is finally disposed of by an Industrial Tribunal or Appellate 
Tribunal as the case may be. Hence the present reference. 

4. The Management had filed their counter statement on 
27-12-54 . They contend that they were compelled to close 
down their business with effect from 30-7-54 on trade reasons. 
They admitthat they started the business on 8-2-1125:24-9-1949 
and continued it up to 29-7-54 for a period of about five years. 
They submit thatit is their inherent right to close down their 
business on proper and valid grounds. They completely deny 
that none of the workmen mentioned in Issue No. 1 except No. 
19 were ever their workmen. They were the workmen of an 
independent contractor and in the case of tinkers and coopers 
their remuneration was paid not by them but from the collect 
ions received from purchasers of oil through their Mooppan . 
They affirm that they have no control of any kind over these 
workmen and that they are employed by independent contrac 
tors. Other contractors engage these workmen in other oilmills 
also and they serve more than one employer at a time. The 
Contractor is paid by the Employer and the Contractor distri 
butes the remuneration among his employees. They assert 
that there is no employer and employee relationship between 
them and theManagement. They further contend that Section 
25 (F ) is inapplicable to the facts of this case because the 
closure was for genuine financial reasons and that the Union 
cannot invoke the aid of Section 25 ( F ) as it would militate 


against the fundamental right of the Employer guaranteed 
under Article 19 (G ) of our Constitution . Section 25 F is 
inapplicable also because these workmen have not worked 
for 240 days as provided for in the Act. They are not entitled 
to any notice pay as there is no employer-employee rela 
tionship existing between them . Regarding bonus they 
urge that as these workmen are not their workmen 
they are not entitled to claim it nor is there any available 
surplus in the business to be distributed by way of bonus. They 
further submit that these workmen are not entitled under Law 
to any wages in lieu of the unavailed portion of their leave. 
With regard to lay off compensation their contention is that these 
workmen were never played off by them . They also categori. 
cally deny the agreement between the employer and the workmen 
alleged to have been effected some time prior to the conciliation 
stage as set up by the Union . In short all the claims of the 
workmen are according to them unwarranted and unsustainable . 

5. The Union had filed their claim statement on 18-12-54 
and their replication on 3-1-55 traversing all the grounds taken 
up by the Management. They contend that all the workmen 
mentioned in Issue No. 1 are workmen of the Management. 
They urge that some of these workmen had been supplied with 
attendance cards by the Management which goes against the 
system of contract labour set up by them . They add that the 
omission of the Management to give the names of the contractors 
in their written statement is significant. As a matter of fact the 
Tinkers and Coopers are paid by the Company itself. They 
submit further that these workmen have been paid bonus by the 
Management for the previous years. The plea of closure of the 
business on trade reasons is denied as it is against admitted 
facts and circumstances of the case. They contend that the 
Management is estopped from raising the constitutional issue in 
view of their admission before the High Court in O. P. 116/54 to 
refer the dispute for adjudication. 

6. Before considering the issues raised in this dispute I shall 
at first advert to the main contention of the Management that 
the workmen mentioned in Issue No. 1 except No. 19 are not the 
workmen of the Company but they are the workmen of an inde 
pendent Contractor . Mr. K. K , Kuncheriya the learned Advo 
cate for the Union has dealt with the evidence on this matter in 
great detail. According to him the names of the so -called con 
tractors have not been mentioned in the written statement by 
Management nor have they referred to it at any stage of the 
trial, before the examination of the Employer as EW5 on 25-7-56 . 
He strenuously contended that if these workmen were really the 
workmen of an independent contractor , in the ordinary course 
of human conduct they would and should have mentioned it in 
their written statement at the very outset. Ext. U is a notice 
issued to the President of the Union stating that the services of 
the workmen represented by the Union are not required by the 
Company with effect from 30-7-54 due to huge loss sustained by 
them in business. WW7 the Secretary of the Union has sworn 
that they have only twenty workmen in the Company as mem 
bers of their Union . Obviously these are the twenty workmen 
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mentioned in Issue No. 1. EW5 the Employer does not deny 
that these workmen were members of this Union. He would 
only say that there are other workmen over and above these in 
their service. Under similar circumstances if these workmen 
were really the workmen of an independent contractor, the 
Management would have issued a similar notice to the Contrac 
tors only and not to the Union or the workmen themselves. 
Ext. P (Series ) and Q (Series ) are cards issued by the Employer 
to the Coopers and Tinkers respectively . There is nothing on 
the face of the cards to show that they were the workmen of the 
Contractor. Nor has themanagement produced any agreement 
reduced to writing to show that the work turned out by these 
workmen was done on the basis of a contract. Ext. AF is the 
award of the Industrial Tribunal, Quilon in I. D No. 6 of 
1950. It related to general issues between the oil mill employer 
and their employees regarding bonus for the years 1917 and 1948 . 
The employers in that dispute Messrs. Ambika Oil Mills 
were the predecessors- in -interest to the General Produce 
Limited . Mr. K. K.Kuncheriya has invited my attention to the 
following except in paragraph 17 of that award. It is seen 
from evidence that some employers unreasonably made 
distinction by excluding certain categories of workers like 
Coopers, Tinkers, Headloaders and Keedanpuzhucku from pay 
ing bonus. There is absolutely no justification for such a 
discrimination . I have no hesitation in saying that the 
employers who have to pay bonus should pay to all workers 
who have served the min mum period" . This award was taken 
in appeal before the Labour Appellate Tribunal and the decision 
of their Lordships of the Appellate Tribunal is Ext. AG . Their 
Lordships have in Ext. AG confirmed the Lower Tribunals 
award with regard to bonus butkept the question whether the 
workmen involved in that dispule are the workmen of the 
Company or not, open . Ext. N is a decision of the I. R. C. for 
the oil industry in Alleppey with regard to the implementation 
of Ext. AG and bonus for 1949 to 1952. Ext. N contains two 
decisions. We are concerned only with the second of them . 
It runs thus " It is agreed that all the member-mills of the 
Travancore Oil Millers Association will pay bonus to all the 
workers at the rate of 4 per cent etc. etc. " . The attention of 
WW1 the Assistant Labour Commissioner, Alleppey and WW3 
Sri Chidambara Iyer, President, Oil Millers Association , 
Alleppey were drawn to the words " all the workers" in Ext. N 
when they were in the box , and both of them unequivocally 
swore that the term " all the workers " in Ext. N will include the 
four classes ofworkers,viz., Tinkers, Coopers, Headloaders and 
Keendanpuzhucku. Normally this I. R. C. decision is binding 
on al member mills of the Association , It is interesting to note 
that Mr. Kesava Pillai, Manager of General Produce Limited, 
included in the schedule of witnesses by Management but not 
examined in this case , was himself a member of this I. R. C. 
Ext. H is another decision of the I. R. C. dated 9-10-1953. It 
arose as a result of the non-implementation of Ext. N by the 
Chungom Oil Mill, Alleppey. The Employer Mill contended in 
the above Committee that the four classes of workers, viz. 
Tinkers, Coopers, Headloaders and Keedanpuzhucku are not 


their workmen . But the decision of the Committee was that all 
the workers were eligible for bonus for the years 1949 to 1952" . 
WW1 and WW3 swear that the workers referred to in Ext. H 
would include the four classes of workers mentioned above . 
Mr. S. Kesava Pillai,Manager, General Produce Ltd., was again 
present in the Committee winch took this decision . Ext. J is 
still another decision of the I. R. C. relating to the bonus for the 
year 1953. It was decided therein that 5 per cent bonus should 
be given to all the workers including the four classes in dispute . 
Exts . N H and J are subsequent to the Appellate Tribunal 
decision - Ext. AG , wherein the question whether the four 
classes of workmen are workmen of the Employers or not was 
kept open. But the Managements concerned in the dispute 
have never re opened or agitated the issue in any forum ever 
since . On the other hand they have partaken in the proceed 
ings of the I. R. C. thereby acquiescing in the decisions referred 1 
to above . They have also willingly implemented the decisions 
in Exts. N H and J. In Ext. K , I. R. C. decision the wages of 
these four classes of workmen were determined . In Ext. L , 
I: R. C. decision retrenchment compensation was awarded to 
these four classes of workmen employed by the Ganapathi Oil 
Mills, Alleppey of which WW3 Mr. Chidambara Iyer was the 
Proprietor. He has also admitted in the box that these four 
classes of workmen were the workmen of the mill. It is signi 
ficant that Mr. S. Kesava Pillai, the Manager of the General 
Produce Ltd., was present in the Committee which took the 
decisions in Ext. K and L. In Ext. M , I. R. C. decision it was 
resolved that the Employers should give cards to these four 
classes of workmen . The only objection raised by the Manage 
ments in that Committee was that there were practical dillicul 
ties in giving cards. They had never raised the contention 
there that these four classes of workers were not their work 
mea . Ext. O is the proceedings of a conciliation settlement 
brought about by WW2 the Labour Officer , Alleppey, dated 
24-8-1954 . It related to payment of retrenchment compensation 
etc., due to Coopers, Tinkers and Head Loaders in SriRain Oil 
Company, Alleppey . This clearly shows that the Employer in 
the above said settlement have recognised them as their work . 
men deserving compensation . Exts. Z and AA are cards issued 
to Head Loaders in Dharına Oil Mills and Travancore Oil Mills, 
Alleppey respectively . These cards do not seem to have been 
given in General Produce Ltd., and in some other similar 
concerns at Alleppey . That the Union had taken up this matter 
and that they were insisting upon the issue of cards to all these 
workmen could be gathered from Exts . R , S and P. Ext. AD is 
an agreement between the Union and the Management of 
St. Thomas Oil Mills , Chungom , Alleppey , dated 13-8-1955 
regarding payment of retrenchment compensation, etc. , to the 
various classes of workers of the concern including the four 
classes mentiond above. Mr. Kuncheriya has th n taken me 
through the oral evidence which would corruborate the docu 
mentary evidence in all its bearings. WW1 is the Assistant 
Labour Commissioner, Alleppey . He deposes that the four 
classes of workmen mentioned in Issue No. 1 are the workmen 


of the Employer. ww2 is the Labour Officer, Alleppey. He 
swears that he has visited this particular company as also other 
similar concerns and categorically concludes from his personal 
knowledge and experience that these workmen are the workmen 
of the Employer and that they are not the workmen of an 
independentcontractor. To a question from the Court whether he 
could say from the nature of work and the terms of employment 
whether these workmen were the workmen of the Employer 
he definitely asserted that they are not contract labour. Ext. Al 
is the report hehas sent to the Labour Commissioner in which 
lie has come to this conclusion as a result of his enquiries. 
WW3 is Mr. Chidambara Iyer, President of the Oil Millers 
Association formerly an Advocate and now a leading business 
man . He has sworn that he has given compensation to these 
classes of workmen in his Mill on closure and that he has 
arbitrated and awarded compensation to these classes of work 
men in Neyyarappalli Mills, Alleppey. He further swears that 
the I. R. C. decisions Exts . N and I would cover these four 
classes of workmen . WW 4 Cooper Peter ,WW5 Tinker, Ibrahim 
and WWG Ahamedundi Headloader swear that they have 
received bonus from the Management for the years 1948-1953 at 
the same rate given to other admitted workmen of the Company 
and this is not disputed by the other side. ww7is the Secretary 
of the Union and his testimony corroborates the other witnesses 
and it goes unchallenged in far as theManagement has not 
cross-examined him . 

7. Mr. M. C. Varghese, the learned Advocate appearing for 
the Management had prefaced his arguments by citing a series 
of rulings from 1956 II- L . L. J. 700 to 1956 I-L.L . J. 709 wherein 
the principles governing the Employer-Employee relationship 
are clearly laid down. The main test according to all these rul 
ings is that the workman must be employed by the Management, 
that they must pay for his services and that they should have 
control and supervision over his services. This is always a ques 
tion of fact. Let us apply this test to the present case and deter 
mine whether they are the workmen of the Company or of an 
independent contractor. Mr. Varghese has also drawn my atten 
tion to an observation in Para 31 at Page 11 of the G.P.Committee 
Report to the effect that the Tinkers , Coopers, Head loaders and 
Keedanpuzhucku in Oil Mills do their work either on a piece rale 
basis or under ari - independent contractor. This would only 
mean that these four kinds of workmen may either be the work 
men of the Employer doing work on a piece rate basis or work 
men of an Independent Contractor. The statement is not con 
clusive in itself. Mr. Varghese discussing the evidence on this 
point submits that WW3Mr. Chidambara lyer has not categori 
cally stated that these workmen are the workinen of the Com 
pany or that of an independent contractor. What he has stated 
is that he has paid bonus to one individual worker who accord 
ing to the Manager is the Contractor known generally by the 
name " Mooppan ". This is evidenced by ,Exts. x , XI, and XII . 
Ext. X is the voucher receipts for bonus paid to Tinker Abbas, 
V , VI,VII, VIII and IX (Series) are receipts for payment of 
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wages to these workmen for the period from 14-9-53 to 27-7-54 . 
These receipts would show that for each class of workers one 
man alone has received the wages for all, thereby indicating that 
the workmen were employed and paid by him and that the Em 
ployer in this case is known by the name of Mooppan. EW1 
and EW2 are discharged clerks of General Produce Lid . They 
swear in support of the Management EW3 and EW4 are pro 
prietors of two other oil mills at Alleppey. Both of them swear 
that the work done by four classes it workmen involved in this 
dispute is done on contract system in their Mills. But they 
would also say that they have no direct knowledge of the state 
of allairs in the general Produce Ltd., EW5 is the Employer him 
self. He swears that he follows the same system of contract 
labour in his company as in those mills of EW3 and EW4. Mr. 
Varghese has referred me to 1952 I- L.L.J.wherein it was laid 
down that piece rate system in itself does not show that they 
are the workmen of the Employer whoever he may be. Mr.Var 
ghese also stressed the point that these workmen are not given 
D.A., and Variable D. A. a circumstance indicative of the fact 
that they are not the workmen of the Employer in so far as they 
have no right to claim them as against the Management. Mr. 
Varghese has also built up an argument on the wages of a Tin 
ker which is Rs. 5. It is in evidence that this amount is inclu 
sive of 

cost of materials he uses . This according to Mr. 
Varghese can never be his wages alone. On the other hand it 
would show that this work was being done on the basis of a 
contract which will include the cost of meterials also . 

8. I shall now assess the weight of the evidence let in on 
either side. Both sides seem to rely on the testimony of WW3 
Mr. Chidambara Iyer a very respectable witness as he is . But to 
me it appears that he has not equivocating. To question in 
chief Examination metw510 5wocos e des ( 

7 ; algee so slo 2go ? the answer he 
gave s 82215 

nosom s nasale SUDO Qd der 
daw 35 x 15m It can not be that Mr. Chida in bara Iyer 
has not understood the question . If he thought it otherwise he 
would certainly have stated that the Mill Employers do not 
treal these four classes of workmen as their own workmen . His 
answer can only mean that they are the workmen of the 
Employers and treated as such . EW1 says in cross-examination 
" 909 19. 10.15 6.1.ca 
IS 

... s " 
The word he uses is " wages" which term is not generally 
associated with a contractor. EW2 admits in cross-examination 
that these workmen are appointed by the Company. He says fur: 
the: " QUAN . Oşok sa CON ? 

78817c0rBel eensoms"." EW5 the Emplo 
yer does not seem to know anything about the nature of the work 
done by these workmen In Cross- -xamination he rays (Te 
tocobo 
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I can hardly believe him when he says that he does not 
know the terms of the contract if it was really done on the basis 
of a contract. The truth can only be otherwise . Ext. IV series 
are voucher receipts in the name of Head Loader Moidunni. 
Along with his name the word contractor also is written on the 
receipt. Moidunni has signed on the reverse side of it. No 
ledger for the corresponding period in the name of Moithunni 
has been produced by the management. They have produced 
ledger for 1128 which is Ext. AJ. In that Ledger there is an 
entry in the name of one Abdu Mooppan a contractor for 
garbling and stitching. Atany rate in Ext. AJ the workman 
Moidunni does not appear at all as a contractor. Ext AN series 
is the vouchers in the name of Cooly Contractor K. Moidunni 
in respect of Head Load work . But they are signed by one 
C. K. Mohamed evidently one of the ten Head Loaders. So the 
theory set up by the management that the Mooppan " the 
So - called contractor always receives the wages due to these 
workmen is belied by their own evidence. EW5 the Employer 
tries to explain this by saying that C. K. Mohamed received 
wageswhen Moidunni went on leave as per a letter of authorisa 
tion given to the Company. But when he was confronted with 
the fact that even on those days when Moidunni was present, 
C. K.Mohamed had received wages, he has no explanation to 
offer. Ext. III series are vouchers given to Tinker Abbas 
but the word contractor is not written on them . EW5 the 
Employer when asked to explain this omission said that itwas 
a clerical mistake. Ext. V series are vouchers given to Cooper 
K. V. Peter . There also the word contractor doesnot find a 
place . Exts. VII, VIII and IX are wage books in the name of 
Headloaders, Coopers and Keedanpuzhucku respectively . The 
word wage in the wage book denotes that it is not contract 
labour. And wage book in the name of Tinkers is not produced 
at all. Exts. X , XI and XII are vouchers for bonus paid to 
Tinker, Headloader and Cooper respetively up to 1953. In 
Ext.XIonly the words Cooly Contractors are used. In one of 
the vouchers the Contractorsmentioned are HydrossMohamed . 
But curiously enough Hydıos Muhamed is one Headload Worker 
in Issue No. 1. The Management has no case that there are 
two Contractors for Headload work . Su also in Exis. X and XII 
the word Contractor is significantly absent. Mr. Varghese has 
argued that because these workmen are not given D. A. and 
V. D. A they may be taken to be not workmen of Employer. 
But it hos to be noted that in the present case wages are given 
to a gang of workers on a piece rate system . There are such 
workmen who do not get their wages directly. But in Ext K , 
1. R. C. decision it is laid down that D. A.may be given to the 
four classes of workmen._Mr. Varghese has also adverted to 
the circumstance that the Tinker s wages of Rs. 5 is inclusive 
of the cost ofmaterials he uses. Ext. N , I. R. C. decision takes 
note ot this fact and has directed that for the purpo e o cal 
culating bonus due to a Tinker an amount ofRs. 1-7-0 /may be 
deducted from the agreed piece rate of Rs. 5. Thus we see 
that the evidence of the Management is scrappy confActing and 
inconclusive whereas the evidence of the Unions clinching . 
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After a careful consideration of the circumstances and facts of 
the case I have no hesitation in finding that the workmen 
mentioned in Issue No.1 are the workme n of Messrs. 
GENERAL PRODUCE, LTD . 

9. Issue I. Ext. U shows that the workmen mentioned in 
* sue No. 1 who were members of the Union were retrenched 
with effect from 30-7-1954. This is not disputed by Management. 
Mr. Varghese contends that Section 25 ( F ) of the Industrial 
Disputes Act would not apply as these workmen have not work 
ed for 240 days as provided for in the Act. But it is in evidence 
that these workmen were in continuous service under the 
Employer for a period of about five years. The workmen exa 
mined in this case would swear that they have not absented 
themselves even for a single day on account of their fault . They 
have not been cross -examined on this point. Mr. Varghese then 
strenuously argued that the General Scheme of the Industrial 
Disputes Act shows that discharge resulting from closure of 
business is not within the scope of the rule . He added that 
Section 25 (F ) must be interpreted to exclude closure of a 
business and conditions (a ) (b ) and (c ) mentioned in Section 
25 (F ) do not govern termination of services of Employees on 
closure of business. This according to him is the dictum in 
A. I. R. 1956, Allahabad (September part) 498. But Mr. 
K. K. Kuncheriya in meeting this objection forcibly submits that 
this single Bench Decision of the Allahabad High Court has to 
be distinguished from the facts of the present case . The above 
decision related to the closure of a business effected before the 
enforcement of the Industrial Disputes Amendment Act 1953 
and it was also held therein that Section 25 (F ) has no retro 
spective effect. Mr. Kuncheriya on the other hand has referred 
me to 1955 I-L . L.J. 371 Bombay High Court (DB ) wherein 
their Lordships have held that retrenchment compensation can 
be awarded to workmen on closure of business even on valid 
grounds. The same principle has been followed by their Lord 
ships of the Labour Appellate Tribunal in 1956 1- L . L. J. 187 
at p . 193. Therefore I hold that the workmen mentioned in 
Issue No. 1 are entitled to get retrenchment compensation . 
With regard to the quantum , the Management has not produced 
the accounts for the relevant period . Mr. Kuncheriya submits 
that the average pay has been calculated by the labour authori 
ties on the basis of the facts and figures furnished by the 
Management themselves. The Government had also accepted 
this calculation in arriving at the total amount to be recovered 
from the Management. - Ext. AH is the statement filed by the 
Union showing the respective amounts due to each workman 
mentioned in Issue No. 1. Ext. AB (Series) is office copy 
of the petitions presented to Government by the workmen 
through the Lobour Department and Exts. AĦ and AB tally . 
Hence I accept that as the basis and I hold that workmen 
mentioned in Issue No. 1 are entitled to notice pay and compen 
sation as provided forin Section 25 (F ) oi the Industrial Disputes 
Act 1953 as shown below . Issue found accordingly . 


13 


Coopers 


No. In the 
reference 

order. 


Rs. As. Ps. 


140 


0 


0 


6. Sri K. V. Peter 

One month s notice pay in lieu of 

notice 
Compensation at the rate of 15 
days average earnings per year 
of service for 5 years 

Total 


. 


350 


0 


0 


490 


.. 


0 


0 


0 


490 
49000 
4900 


0 
0 
0 


.. 


171 14 

14 0 


429 211_0 


7. Sri Augustine Kuriako 

Do. 
8. » Varghese Chowry 

Do. 
20. >> Pappu Xaviour 

Do. 

Tinkers . 
2. Sri Ibrahim 

One month s notice pay in lieu of 

notice 
Compensation at the rate of 15 

days average earnings per year 
of service for 5 years 

Total 
3.- SriMohamed Kunju Abbas Do. 
H. Abbobacker 

Do. 
5. A. Pareed 

Headloaders. 
19. Sri Ahamed Moithunni 

One month s notice pay in lieu of 

notice 
Compensation at the rate of 15 

days average earnings per year 
of service for 5 years 


601 950 


.. 


4 . 


601 
601 
601 


9.0 
90 
9 0 


Do. 


67:80 


168 12 


0 


Total 


236.40 


11 


. 


97 


10. SriMoithunni Mohamed Do. 
11. V. Mohamed Kutty 

Do. 
12. K , Ali 

. Do. 
13 . A. Appukkutty Do. 
14 . Idrose Mohamed 

Do 
15. Abdu Mohamed Do. 
16 . . Iinu Moithunni 

Do. 
17 . AhamedunniMohamed Do. 
18 . Anu Moithunni 

Do. 


236 4 0 
236 4 0 
236 4 0 
236 4 0 
2..6 -40 
236 4 0 
236 

40 
236 4 0 
236 

4 0 
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Veedanpuzhucku 


No. in the 
reference 

order . 


Rs. As. Ps. 


1. Sri Ourange Devassia 

One month s notice pay in lieu of 

notice 
Compensation at the rate of 15 

days average earnings per year 
of service for 5 years 


90 0 


0 


225 


0 


0 


Total 


315 


0 


0 


Gate Tally Clerk . 
19. Sri Balakrishna Pillai 

One month s notice pay in lieu of 

notice 
. Compensation at the rate of 15 

days average earnings per year 
of service for 5 years 


50 


0 


0 


125 


0 


0 


Total 


175 


0 


0 


10. Issue II. Ext. AE is an I. R. C. settlement by which a 
bonus of 5 per cent of the total earnings of a workman , was 
declared to the workmen employed in this industry for the year 
in question. This settlement has been implemented by the 
other 5 Employers of the OilMill Industry. Since the Employer 
has not furnished data to calculate the bonus for the period 
1-1-1954 to 30-7-1954 (a period of seven months) the total 
earnings for the seven months may be calculated on the basis 
of the minimum wage fixed under the Minimum Wages Act . So 
I find that the workinen mentioned in Issue No. 1 are entitled 
to a bonus of 5 per cent of total earnings of a workman 
calculated on the abovesaid basis . Issue found in favour 
of the Union . The amounts due to the workmen are shown 
below : 

Rs. As. Ps. 
Tinkers. 

At the rate of Rs. 2 for 26 days a month 

for 7 months = Rs. 364-0-0 . 
Bonus at 5 per cent to each of the 4 

Tinkers = Rs. 18-4-0 . 

To 4 Tinkers mentioned in Issue No. 1. 73 0 0 
Coopers . 

At the rate of Rs. 2-2.0 for 26 days a 

inonth for 7 months = Rs. 386-12-0 . 
Bonus at 5 per cent to each of the 

4 Coopers = Rs. 19-4-0 . 
To 4 Coopers 

77 0 0 


. 
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Rs. As. Ps. 


182 


8 


0 


Headload Worker. 

At the rate of Rs. 2 for 26 days a month 

for 7 months - Rs. 364-0-0. 
Bonus at the rate of 5 per cent to each of 

the 10 Headloaders Rs. 18-4-0 . 

To 10 Headload Workers 
Keedanpuzhucku . 

At the rate of Rs. 2. for 26 days a month 

for 7months Rs. 364.0-0 . 
Bonus at the rate of 5 per cent to one 

worker 
Gate Tally Clerk . 

One month s salary , Rs. 50-0-0. 
Bonus at the rate of one month s salary 

for 2 years 1952-53 and 1953-54. 


18 


4 


0 


100 


0 


0 


Total Bonus to all workmen 


450 12 


0 


11. Issue III. The Union has claimed leave with wages for 
12 days to each workman for the year 1129 M.E. The provision 
relating to leavewith wages is laid down in Section 79 (1) of the 
Factory Act. That Suction would read that every worker who has 
worked for a period of 240 days or inore in a factory during a 
calen laryear shall be allowed during the subsequent calendar 
year leave with wages for one day for every twenty days ofwork 
performed by him during the previous calendar year . 
Mr.M.C. Varghese argued on the basis of this Section that the 
Union has not proved that the workmen in Issue No 1 have 
worked for 240 days in the previous year and hence they are 
not entitled to it. But Mr. Kun heriya submitted that Section 
79 (1 ) of the Factories Act had been amended by Section 20 of 
Act XXV of 1951 and that it was enforced in 1955. In the 
unamended Section the words 240 days do not appear. It only 
read that every worker who has completed a period of twelve 
months continuous service in the previous year is entitled to 
leave with wages. The workmen WW4, WW5 and Ww6 have 
definitely sworn that they have been in continuous service 
and have not absented even for a single day due to their fault. 
Therefore Mr. Kuncheriya argues that these workmen are 
governed by the unamended Section of the Act in force at 
the time He further argud that it was up to the Management 
to have proved that these workmen have not been in continuous 
service. They have not produced any document to negative the 
Union s contention . What the Union has claimed is the minimum 
number of days allowed under the Act. Therefore I find 
that cach workman is entitled to 12 days wages in lieu of the 
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unavailed portion of his leave for the year 1129. Issue found 
accordingly . The amount due to them will be as shown 
hereunder: 
Coopers. 

Rs. As. Ps . 
Leave with wages for 12 days to each 

Cooper - Rs. 55-8-0 
To 4 Coopers 

222 0 0 
Tinkers. 

Leave with wages for - 12 days to each 

Tinker - Rs. 68-4-0 
To 4 Tinkers 

273 0 0 
Headloaders. 

Leave with wages for 12 days to each 

Headloader - Rs. 27-0-0 
To 10 Headloaders 

270 0 0 
Keedanpuzhucku . 
Leave with wages for 12 days 

36 0 0 
Gate Tally Clerk 
Leave with wages for 12 days 

20. 0... 0 
12. Issue IV . The Union has claimed lay off compensation 
under Section 25 C of the I. D. Act, under which a workman 
whose name is borne on the muster rolls of an industrial esta 
blishment and who has completed not less than one year of 
continuous service under an employer when laid off should be 
paid compensation which shall be equal to fifty per cent of the 
total of the basic wages and dearness allowance that would have 
been payable to him and the period for which it is given shall 
not be for more than forty -five days in a period of 12 months 
except in the case specified in Clause (b ) . And under Section 
25D , it is mandatory that the Management should maintain a 
muster roll and mark the attendance of workmen even in cases 
where they are played off. No such Register is produced by the 
Managernent. The attendance cards of some of them are pro 
duced. They are not exhaustive. Hence it has to be presuined 
that theworkmen must have been present even on days when 
their attendance is not marked in the cards. WW4, Ww5 and 
WW6 all workmen have sworn that they were out of employ 
ment for more than forty- five days. In the absence of anyevidence 
to the contrary I have to believe them . Wage books produced 
by Maragement are not clear. It is difficult to gather from 
them how many workmen worked for one week from among 
each group and the number of man -days for which the remunera . 
tion is given . To calculate lay -off compensation the basis of 
these wage books is well nigh impossible. Hence I find that all 
workmen except No 19 Balakrishna Pillai the Gate Tally Clerk 
is entitled to lay off compensation for 45 days during the year 
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1954 at half-a -day s average earnings . Issue found in favour of 
the Union. The amounts due to the workmen are as shown 
hereunder : 
Coopers. 

Rs. As. Ps. 
Unemployment compensation for 45 days 

during the year 1954 at hall-a -day s 
average earnings to each Cooper - 

Rs. 102-10-8 . 
To : 4 Coopers 

410 10 8 
Tinkers. 

Unemployment compensation for 45 days 

during the year 1954 at half -a-day s 

earning to each Tinker - Rs. 126-0-8 
To 4 Tinkers 

504 28 
Hoadloaders . 

Unemployment compensation for 45 days 
during the year 1954 at half a day s 

earning to each Headloader - Rs. 50-10-0 . 
To 10 Headloaders 

.. 506 40 
Keedanpuzhucku . 

Unemployment compensation for 45 days 

during the year 1954 at half-a-day s 
average earnings 

67 80 
13. The totalamount due to the workmen under the four 
issues found in their favour is Rs. 9,979-1-4 . Out of this a súm 
of Rs. 8,114-10-8 is lying in the Central Bank of India Ltd., 
Alleppey , offered as Security by the Employer. As per the High 
Court Order in O. P. 116/54 when this award comes into opera 
tion the attachment under the Revenue Recovery Act will cease 
to exist and the Union can take steps for its recovery . When 
that amount becomes available the Union Secretary will dis 
tribute the amount due to the workmen as per the termsof 
this award in the presence of the Assistant Labour Commis 
sioner, Alleppey, on receipts signed by the workmen . The 
Management is hereby directed to pay the balance amount 
1,864-6-8 to the Union Secretary on his receipt who will distri 
bute the saine to the workinen in the manner indicated above 
failing which the Secretary may take appropriate steps for its 
realisation under the Industrial Disputes Act. Imake no order 
as to costs. 

14. I pass this award in terms indicated above. This 
award will come into operation from the date of its publication 
in the OfficialGazette . 
Alleppey, 

K. SHAHUL HAMEED . 
15-11-1956 . 

Industrial Tribunal 
G.4164 


18 


23 


3 ) 


91 


» 


1) 


2 


APPENDIX . 

Witness for the Union . 
WW 1. Sri T. D. Joseph , Assistant Labour Commissioner 

Alleppey 
WW 2 . K. J. Jacob . Labour Officer, Alleppey. 
WW 3 . 

G. Chidambara Iyer . 
WW 4 . 

K. V. Peter. 
WW 5 . 

Ibrahim . 
WW 6 . 

Mohamed . 
WW 7 . P.J. Joseph . 

Witness for the Management. 
EW 1. Sri S. Kesava Pillai. 
EW 2 . 

N.Gopalakrishnan Nair . 
EW 3 . 

A. J. Chacko. 
EW 4 . 

V. Anantha Narayana Iyer . 
EW 5 . 

Khetshi Hirji. 

Exhibits for the Union . 
Ext. A 

File of the Labour Department regarding the 

dispute . 
Ext. A ( 1 ) 

Draft of the report sent to Labour Commis 

sioner. 
Ext. A ( 2 ) Report of Labour Officer. 
B. 

Series: deposition of Petitioners taken by Assi 

stant Labour Commissioner . 
C. 

Notice dated 22-8-54 by Assistant Labour Com 

missioner to manager, General Produce 

calling upon him to appear for enquiry . 
D. 

Letter from Labour commissioner dated 26-8-54 

to President of the Union. 
E. 

Letter from the Assistant Labour Commissioner 

dated 28-8-54 to President of the Union . 
F. 

Letter from the Labour Commissioner Office 

dated 28-8-54 to the Manager , General pro 

duce. 
G. 

Judgment of High Court in O. P. 116/54. 
H. 

I. R. C. Proceedings; Chungom dated 9-10-53. 
J. 

Do. Bonus for 1953 dated 

22-12-53 . 
K. 

Do. Dearness Allowance dated 

16-12-1123. 
L. 

Do. dated 29-12-1123. 
M. 

Do. dated 17-6-53. 

Do. dated 18-8-53. 
Memorandum of settlement dated 24-8-54 . 
Series 44. Vouchers to Cooper. 
Series 44. Vouchers to Tinker . 
Letter from Inspector of Factories dated 4-7-53 

to General Secretary , Ambalapuzha Taluk 
Head Load Conveyance Workers Union . 
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Ext. 


S. 


:: 


T. 
U. 


W. 


37 


Y. 


13 


z . 
AA . 
AB . 
AC.. 
AD . 


92 


99 


AE... 
AF ... 


OD 


AG . 


→ AH . 


AJ. 
AK 


! 


AL . 


Letter from the Inspector of Factories, dated 

3-11-53 to General Secretary calling list of 

employers. 
Attendance cards to workmen dated 23-11-53 . 
Notice of the Employer dated 29-7-54 to the 

Union . 
Letter to the Assistant Labour Commissioner 

dated 28-8-54. 
Letter to the Assistant Labour Commissioner 

dated 28-8-54 regarding Hunger-Strike. 
Attedance card of Abdul Rahiman. 
Attendance card of Alikutty . 
Office copy of the petitions by workmen . 
Standing Orders of the 20 Oil Mills. 
Agreement between the Union Secretary and 

the St. Thomas Oil Mills . 
Copy of Memorandum of settlement dated 

7-5-55 by Labour Commissioner . 
Award of the Industrial Tribunal, Quilon , dated 

18-8-52. 
Decision of the Appellate Tribunal. 
Statement showing the claims of workmen ex 

cept bonus . 
Abdu Mooppan s Ledger. 
Muster roll of General Produce for the year 1125 . 
Cash book P. 669. regarding payment of Day 

wages to Coopers. 
Vouchers of C. K.Mohamed . 
The receipt signed by Aboobacker No. 3257. 
The receipt signed by Abbas. 
Voucher signed by workmen No. 1036. 
Voucher signed by workmen No. 148. 
Voucher No. 5775 dated 31-5-54 . 
Ledger for 1128 ,General Produce page 336 . 
Ledger for 1128 page 332. 

Exhibits for the Management, 
Cocoanut Oil Sales Bill Book counter 
foils (Bills Nos. 95 to 187) 

1 No. 
Wages Book 28-4-128 /27-12-1952 to 

30-7-1954 
Debit Vouchers for the wages paid 
to Tinker Abbas, 14-9-53 to 27-7-54 

M.E. 1129 67 Nos. 
Debit vouchers for wages paid to 

Head Load Contractor 
Moithunni, 28-7-53 to 30-7-54 

M. E. 1129 97 Nos. 
Debit vouchers for wages paid to 

Contractor (Cooper) 
K. V. Peter 28-9-53 to 30-7-54 

M. E. 1129 73 Nos. 


3 
. 


** 


AM . 
AN . 
AO . 
AP 
AQ . 
AR . 
AS. 
AT. 


# 


Ext. 


I. 


11. 


RO 


III. 


.. 


IV . 


.. 


. 


V. 


.. 


20 


Ext. VỊ. 


.. 


VII. 


15 Nos . 


VIII. 


11 


: 


IX , 


Debit vouchers for wages paid to 
Keedanpuzhucku Devassia for 

1129 
Wages Book of Head Load Con 

tractor Moithunni for M. E. 

1129, 7-9-53 to 31-7-54 . 
Wages Book of Cooper Contractor 

SriK. V. Peter, for M. E. 1129. 

29-8-53 to 30-7-54. 
Wages Book of Keedanpuzhucku 

Devassia for 1129, 5-9-53 to 

17-7-54. 
Debit vouchers for bonus paid to 

Tinker Contractor Abbas 
Debit vouchers for bonus paid to 

Head Load Contractor 

Moithunni 
Debit vouchers for bonas paid to 

Cooper Contractor K. V. Peter 


X. 


. 


XI. 


2 Nos. 


. 


XII. 


2 Nos. 


2 Nos. 


Gazette No. 6 dated 11th December 1956. 
PART I 

Labour Department. 

NOTIFICATION . 
No. L.Dis. 27657 /56 /DD . 

Dated , Trivandrum , 30th November 1956 . 
The award of the Industrial Tribunal,Ernakulam in respect 
of the dispute between the Managements, Kandassankadavu 
Rice and Oil Mills, Kandassankadavu, St. Joseph s Engineering 
Works, Kandassankadavu, St. Mary s Oil Mills, Kandassan 
kadavu, St. Thomas Oil Mills. Karamukku , Parakulam Oil 
Mills, Manalur, Thoppil Oil Mills, Manalur , St. Joseph s Rice 
and Oil Mills, Kanjani,Kandassankadavu Mills, Puthenpeedika , 
Catholic Union Mills, Puthenpeedika , Commercial Oil Mills, 
Puthenpeedika and their workmen represented by the Secretary , 
Trichur Taluk Oil Mill Workers Union , Kandassankadavu 
received by Government on 19-11-1956 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

GEORGE THOMAS, 
Industries and Labour Secretary . 

Before 
SRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Ernakulam . 
INDUSTRIAL DISPUTE No. 46 of 1956 

Between 
THEMANAGER , Kandassankadavu Rice and Oil Mills , 

Kandssankadavu. 
St. Joseph s Engineering Works, Kandassan 

kadavu . 
St. Mary s Oil Mills, Kandassankadayu . 
St. Thomas Oil Mills, Karamukku , 
Parakulam Oil Mills , Manalur. 
Thoppil Oil Mills, Manalur. 
St. Joseph s Rice and Oil Mills,Kanjani 
Kandassankadavu Mills, Puthenpeedika . 
Catholic Union Mills, Puthenpeedika. 
CommercialOil Mill, Puthenpeedika. 

and 

THE SECRETARY, 
Trichur Taluk Oil Mill Workers Union , Kandassankadavu . 

AWARD 
1. The above dispute was referred to this Tribunal for 
adjudication by Government Order L.Dis. 16927 /1955 /DD dated 
21-5-1956 in exercise of the powers conferred by Section 10 ( 1) (c) 

G. 4094 
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of the Industrial Disputes Act 1947 ( Central Act XIV of 
1947). This dispute originally referred to the Industrial Tribu 
nal, Trivandrum was subsequently withdrawn and referred to 
this Tribunal after the constitution of this Tribunal at Erna 
kulam . The parties filed their statements and reply statements 
before the Trivandrum Industrial Tribunal and it was after this 
stage that reference wasmade to this Tribunal. The parties filed 
statements expressing that they are willing to adopt the 
statements already filed before the Trivandrum Tribunal as 
statements filed before this Tribunal. 

2. Thematters in dispute as seen from the schedule to the 
rder of reference are - 
(1) Are the workers of the Oil Mills listed above entitled 

bonus for the years 1953-54 ? If so, what should be 

the quantum ofbonus to be paid for the year concerned ? 
(2) Should the workers be allowed leave with wages? If 

so, what should be the amount of leave with wages in 

an year ? 
(3) How many festival holidays should given to the 

workers in an year ? 
(4) Are the workers of the mills entitled to overtime 

allowances and gratuity ? If so, at what rates should 

they be paid ? 
3. In the statement filed by the Union, a claim for 25per cent 
of the total annual earnings for each employee from every mill 
is made on the ground that in the year under reference all the 
mills have made surplus profits which justify the payment of 
bonus. With regard to issue No. 2 the Union states that at 
present no leave with wages is given in any of the mills. It is 
only just and proper that every worker is allowed leave with 
wages at the rate of one day for e ery twenty working days. 
With regard to issue No. 3 the Union contends that at present 
no festival holidays are given in any of the mills. Independence 
Day , Republic Day , Christmas,Easter, Onam , Vishu may be 
declared as festival holidays with wages. And two holidays with 
wages may be given for Easter and Onam ; thus making a 
total of 8 festival holidays. With regard to issue No. 4 it is 
contended that in none of the mills overtime allowance is given 
and double the ordinary rate may be given for all overtime 
work exceeding 48 hours in a week. At present there is no 
scheme to pay gratuity and a scheme to pay gratuity may be 
framed. 

4. Each mill has filed a separate reply statement except 
Parakulam Oil Mill, Manalur which remained exparte . 

5. In the statements filed by St. Joseph s Engineering 
Works, St. Thomas Oil Mills, Thoppil Oil Mills, St. Joseph s 
Rice and Oil Mill, Kandassankadavu Mills, Puthenpeedika, 
Catholic Union OilMill and Commercial Oil Mill they contend 
that in the year under reference they have suffered loss and 
as such the workmen are not entitled to get any bonus. In 
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the statements filed by the Managing Partners of Kandassan 
kadavu Rice and Oil Mills, Kandassankadavu and St. Mary s 
Oil Mills it is contended that they were able to get only a 
nominal profit which would not be sufficient to declare any 
bonus. In spite of that St.Mary s Oil Mills, Kandassankadavu 
paid some amount to the workers as bonus as a token of the 
appreciation of work of the labourers which was accepted by 
the workers without any protest. 

6. With regard to issueNo. 2, Kandassankadavu Rice and 
Oil Mills, St. Mary s (Oil Mills, St. Joseph s Rice and OilMills 
are registered under Factories Act and the employees are being 
given leave with wages in accordance with the provisions of 
the Factories Act. They are not entitled to get any extra 
day except those provided in the Factories Act. Any how , 
the demand for one day s leave with wages for every twenty 
days work done is excessive and cannot be allowed under any 
circumstance . The rest of the mills are not registered under 
the Factories Act and they do not come within the ambit of the 
Factories Act. These unregistered concerns employ only a 
few hands and do not have work throughout the year. They 
are mainly seasonal in character . The unregistered mills are 
not liable under law to give leave with wages to its workmen . 
Under any circumstance the demand for one day leave for every 
twenty days is highly excessive and cannot be allowed . 

7. With regard to issue No. 3 it is contended generally by 
themanagements that declaration of festival holidays with wages 
over and above those allowed under the statutes would bring 
financial strain upon the management. Independence and 
Republic Days are holidays with wages for allworkers .. Christ 
mas, Easter, Onam and Vishu are sectional holidays for the 
respective members of the communities concerned . 

8. With regard to issue No. 4 the managements contend 
that they are paying extra overtime work as prescribed in the 
Factories Act. Violations of the provisions regarding over 
time allowance have to be redressed by approaching the 
proper authorities and this Tribunal has no jurisdiction to grant 
any relief with regard to overtime allowance. The demand for 
gratuity is unsustainable as there is neither demand nor refer 
ence about that. 

9. The Union examined ten persons ; one from each of the 
nine mills and the General Secretary of the Union Mr. P. N. 
Velayudhan as WW 10 and marked Ex. W1 and W2. Ex. W1 and 
W2 are demand notices issued by the Union General Secretary 
for and on behalf of the Union . Mr. Velayudhan has proved 
Ex . W1 and W2. TheManagement examined 8 witnesses and 
marked Exhibits El to E XII. Ex. E II is the Income- tax assess 
ment order of the Rice and Oil Mills ,Kandassankadavu . Ex. XI 
series 15 in number are receipts given by the workmen of the 
St. Mary s Oil Mills, Kandassankadavu for the amounts received 
by them towards bonus. The rest of the documents exhibited 
by the management are balance sheets and profit and loss 
accounts of the mills for the relevant financial year. 


10. In the Kandassanka dayu Rice and Oil Mills ; 
St. Joseph s Engineering Works St. Thomas Oil Mills ; 
St. Joseph s Rice and Oil Mill ; Catholic Union Oil Mill the 
financial year is from 1st of January to 31st of December. The 
balance sheet and profit and loss accounts of these five mills are 
from 1st January to 31st December 1953. With regard to these 
five mills the bonus question is decided for the year ending 31st 
December 1953 though the issue referred in the schedule to the 
order of reference relates to 1953-54 period . As these five 
mills prepared balance sheets and profit and loss accounts for 
the period from 1st January to 31st December 1953 it was not 
possible to inquire into the quantum of bonus for any other 
period . The financial year of the Th oip pil: Oil Mills and 
St. Mary s Oil Mills is from 16th August 1953 to 17th August 
1954 and the bonus question of these two mills is decided for 
the financial year of these two mills. The financial year of 
Kandassankadavu Oil Mills, Puthenpeedika and Commercial 
Rice and Oil Mills , Puthenpeedika is from 1st April 1953 to 31st 
March 1954 and the balance sheet and profit and loss account 
of these two mills are for their financial years and the question of 
bonus is decided with regard to these two mills for their 
financial years. 

11. This is a composite reference with regard to ten oil 
mills situated within an area of 6 square miles. The same labour 
conditions with similar wage structures and standards of living 
exist in the locality where the mills are situated . The Para 
kulam Mill was sold away and before assignment the mill owners 
satisfied the claims of all the workmen and there is nothing 
to be done in this reference with regard to Parakulam Mill . The 
Union has not pressed their claim against this mill with regard 
to any issue. 
Issue ( 1) -Bonus for the year 1953-54 . 

12. At the time of argument the Union Advocate Mr. 
K.K. Vasu Panicker did not press the claim of the Union for 
bonus with regard to (1) Thoppil Oil Mills, Kandassankadavu, 
(2) Kandassankadavu Oil and Rice Mills, Puthenpeedika, (3) 
St. Joseph s Engineering Works, Kandassankadavu as there is 
no surplus profits available for distribution after meeting prior 
or necessary charges in any of these mills . 
St.Mary s OilMills, Kandassankadavu : 

13. As the question of bonus is concerned the case of each 
mill has to be considered separately . The demand for bonus 
becomes an enforceable industrial claim only when there is 
proît. Until profit is made no claim for bonus is maintainable. 
it the trading results of the concern has resulted in loss, no 
claim for bonus is maintainable . The principles for the grant 
of bonus were discussed and a formula was evolved by the 
Full Bench of the Labour Appellate Tribunal in Millowners 
Association , Bombay V Rashtriya Mill Mazdoor Sangh, Bombay 
(1952 II LLJ 1247) . " As both labour and capital contribute to 
the earnings of industrial concern , it is fair that labour should 


derive some benefit, if there is a surplus after meeting prior or 
necessary charges" , and the following were prescribed as the 
first charges on gross profits, viz., 

(1) Provision for depreciation . 
(2 ) Reserve for rehabilitation . 
(3 ) A return at 6 per cent on the paid up capital. 
(4 ) A return on the working capital at a lesser rate 

than the return on paid up capital. 
14. The surplus that remained after meeting the aforesaid 
deductions would be available for distribution as bonus. In 
para 22 on page 1254 Their Lordship observed that " the gross 
profits are arrived at after payment of wages and dearness 
allowances to the employees and other items of expenditure 
which are not necessary for our present purposes to enumerate 
in detail " . In arriving at the gross profit credit has to be 
given to all the itemsof expenditure which were incurred by the 
establishment for the running of the industrial concern . Ex . X 
is the profit and loss account of the St.Mary s Oil Mills. This is 
an audited balance sheet and profit and loss account. The gross 
profit of St. Mary s Oil Mill is Rs. 23072-4-4 as seen from Ex. X. 
În arriving at the gross profits only two items of expenditure , 
alone were taken into consideration, i. e ., wages to workers 
Rs. 4225-12-6 and the valu of gum Rs. 4356-6-6 . Several other 
items of expenditure which were actually spent were not 
deducted in arriving at the gross profit. The other items of 
expenditure which the establishment actually spent for its 
running as seen from Ex. X are shown below : 

Rs. 
Salary to staff 

2,730-0-0 
Jetly expenses 

366-0-9 
Travelling 

229-11-9 
Stationery 

6-14-6 
Charity and presents 

57-12-0 
Land revenue 

5-10-11 
Sales tax 

5,260-8-0 
Interest paid 

(for borrowed capital) 6,789-13-3 
Engine repairs 

1,316-3-9 
Copra cess 

1,474-1-0 
Total 

18,278-12-1 


When the actual expenditure of Rs. 18,278-12-1 which was 
really spent by the mill is deducted front the gross profit of 
Rs. 23,072-4-4 there is only a balance of Rs. 4,793-8-3. St. Mary s 
Oil Mill is a partnership business concern of 11 persons and all 

these persons have together invested Rs. 1,12,500. They have 
• borrowed large amounts from several banks and paid 

o s . 6,789-13-5 in the year 1953. The partners have invested 
ks. 1,12,500 . They are entitled to get 6 per cent for their 
investment which comes to Rs. 6,750-0-0. The profit available 
after meeting different items of expenditure is only Rs. 4,793-8-3. 


This is not even sufficient to pay interest on capital at 6 per 
cent rate. There is nothing to provide for rehabilitation of 
machinery . The trading result being such there is no surplus 
available for distribution towards payment of bonus in 
St.Mary s Oil Mills, Kandassankadavu for the year beginning 
from 17th August 1953 to 16th August 1954. Hence the 
employees in this Mill are not entitled to get any bonus. 

15. Mr. Vasu Panicker, the learned Counsel appearing for 
the Union , argued that the gross profit of the St. Mary s Oil Mill 
is Rs. 23,072-4-4 and a return of 6 per cent interest on the 
invested capital of Rs. 1,12,500 amounting to Rs. 6,750 and a 
provision of Rs. 14,051 for rehabilitation together the two 
sums amounting to Rs. 20,801 must be deducted from the Gross 
Profit of Rs. 23,072-4-4 ; the balance of Rs. 2,271-4-4 must be 
given as bonus and Rs. 18,278-12-1 should not be allowed to be 
deducted from the gross profit. In the Bombay Full Bench 
formula it is laid down in para 22 that the gross profit is arriv 
ed at after " payment of wages and dearness allowance to the 
employees and other items of expenditure" . The amount of 
Rs. 18,278-12.1 which was spent or will have to be spent for the 
running of the mill has to be deducted from the gross profit 
before the available surplus is arrived at for distribution 
towards bonus. Even though the trading re: did not leave 
any available surplus for distribution St. Mary s Oil Mill gave 
bonus to all workmen amounting to Rs. 310 as a gesture of 
goodwill and token of the appreciation of the work of the 
labourers in the mill. 
St. Thomas Oil Mill, Kandassankadavu : 

16. The gross profit as seen in Ex. IV , the balance sheet of 
St. Thomas Mill, is Rs. 12,599-8-2 . Here also as in the case of 
St. Mary s Oil Mills, the following items of expenditure were not 
deducted in arriving at the gross profit: 

Rs. 
Salary 

2,050-6-0 
Rent 

150-0-0 
Stationery 

51-5-3 
Sitting fees 
Interest and Com . 

3,601-5-8 
License fee 

22-0-0 
Engine repair 

2,792-11-6 
Building repair 

97-14-5 
Travelling 

162-2-0 
Sundries 

44-0-0 
Miscelloneous 

236-8-5 
Copra cess 

301-13-9 
Sales tax 

4,768-8-0 
Total 

14,445-10-0 
If these items are deducted from the gross profit ,there will 
be a loss of Rs. 1,846-1-10. Mr. Vasu Panicker raised the same 
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argument as in the case of St. Mary s Mills that the amount of 
Rs. 14,445-10-0 should not be allowed to be deducted from the 
gross profit of Rs. 12,599-8-2. All these items of expenditure 
must have been met to run the establishment. These are 
trading expenses. Ex. IV is the balance sheet prepared by 
chartered accountants . The only shady items are ( 1) sitting 
fees Rs. 166 and (2 ) engine repair of Rs. 2,792-11-6 . But 
even if these two items are rejected there will be no surplus 
available to pay bonus. So the workers of the St. Thoinas Oil 
Mill, Kandassankadavu, are not entitled to get any bonus. 
Catholic Union Mill, Puthenpeedika. 

17. Ex. E. VII is the audited balance sheet and profitand 
loss account of the Catholic Union Mill , Puthenpeedika . The 
gross profit as seen from Ex. VII is Rs. 21,385-14-5. The follow 
ing items of expenditure have not been deducted in arriving at 
gross profits: 

Rs. 
Interest paid (on 
borrowed capital) 

11,448-1-6 
Salary 

3,160-0-0 
Stationery 

60-14-0 
Car hire and T. A. 

670-3-3 
Repairs 

2,367-14 
S tting fees 

233-0-0 
Sales -tax 

15.120-0-0 
License fee 

37-2-0 
Copra cess 

922-9-6 
Income-tax 

81-0-0 
Sundries 

375-12-8 
Total 

34,524-9-5 


According to balance sheet Ex . VII, the loss is Rs. 12,966-9-3 
for the year under reference . This Mill has borrowed large 
amounts for investing towards capital and the internet for the 
loans taken from the banks amount to Rs. 11,485and the 
sales- tax comes to Rs. 15,120 together these two an vunts come 
to Rs.26,608-1-6 . Mr. Vasu Panicker s argument that the different 
items of expenditure totalling Rs. 34,524-9-5 cannotbe deducted 
from the gross profits cannot be accepted. This method followed 
by auditors may be wrong but the question to be considered is 
whether the trading expenses can be deducted from the gross 
profit. The only item of expenditure which can be rejected is 
the machine repair expenditure of Rs. 2,367-14-6. But that will 
not make available any surplus for distribution towards bonus 
amount. Therefore the employees in the Catholic Union Mill, 
Puthenpeedika, are not entitled to get any bonus for the year 
under reference. 
Kandassankadavu Rice and Oil Mills, Kandassankadar 

and loss 
account of the Kandassankadavu Rice and diamai "A118) 

s with 
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kadavu . The gross profit shown in Ex . I is Rs. 14,420-3-1. The 
following items of expenditure were not deducted in arriving at 
the gross profits : 

Rs. 
Coolie expenses 

2,906-0-0 
Interest 

15,824-12-1 
Salary 

3,224-0-0 
Stationery 

13-12-9 
Miscellaneous 

1,9189-7-0 
Copra cess 

316-12-10 
Cart expenses 

294-0-9 
Té tal 

· 12,768-13-5 
If these items of trading expenditure are allowed to be 
deducted from the gross profil, there will be only a balance of 
Rs. 1,651-5-8 . The capital in this concern is mainly borrowed and 
provision is made to pay interest for all the borrowed capital . 
I do not find my way to reject any of the items of expenditure 
as having been actually not met. Thebalance left is Rs. 1,651-5-8 
alone. This is a partnership concern in which the partners have 
invested Rs. 4,1250 and they have borrowed Rs.62,596-5-1 from 
banks. The balance left after meeting the different items of 
expenditure is only Rs. 1,651-5-8 . No interest is available for 
the capital invested by the partners nor is there anything to 
provide for rehabilitation . The argument of the learned Counsel 
for the Union to reject these items of expenditure cannot be 
accepted . They are really trading expenses. I do not find my 
and Oil Mill, Kandassankadavu, employees are not entitled to 
get any bonus for the year under reference as there is no avail . 
able surplus 
St. Joseph s Rice and Oil Mills,Kanjani. 

19. The audited profit and loss account and the balance 
sheet of St. Joseph s Rice and Oil Mills , Kanjani, is Ex . E V. 
The gros profit is Rs. 7379-12-2. Trading expenses amounting 
to Rs. 16,590-11-2 were not deducted in arriving at the gross 
profit. These items of expenditure if deducted there is a trading 
loss of Rs. 7,944-9-0. These expenses have actually been met to 
run the Mill and they have to be deducted. The argument of 
the learned Counsel for the Union to reject all these items of 
expenditure and to declare bonus after providing 6 per cent 
interest on the capital invested and Rs. 3,009 for rehabilitation 
cannot be accepted. The trading results of the year under 
reference has resulted in loss and the employees of the 
St. Joseph s Rice and Oil Mills, Kanjani, are not entitled to get 
any bonus for the year under reference . 
CommercialRice and Oil Mills , Puthenpeedika. 

20. Ex . XII is the balance sheet and profit and loss account 
of the Commercial Rice and OilMills. This concern has suffered 
a loss of Rs. 4,605-0-4 according to Ex. XII. No amount is shown 


. : 
as gross profit as in the case of other balance sheets. As there 
is no profit in this concern , the employees are not entitled to get 
any bonus. 

Issue No. 2. Should the workers be allowed leave with 
wages ? If so , what should be the amount of leave in an year? 

21. Kandassankadavu Rice and Oil Mill , Kandassankadavu 
(ii) St. Joseph s Rice and Oil Mills, Kanjani (iii) St. Mary s Oil 
Mills, Kandassankadavu are registered under the Factories Act 
and all the employees in these three establishments are entitled 
to get leave with wages in accordance with the provisions of the 
Factories Act. Mr. Vasu Panicker contends that the same leave 
privilegewith holidaysmust be given to the employees in the 
six other Mills though they are not registered under the 
Factories Act on grounds of social justice. All these Mills are 
situated in the same locality with similar social conditions of 
life. As these six Mills are not registered under the Factories 
Act, the workmen here are not entitled to the same privileges as 
factory workers . It is very doubtfulwhether they would come 
under the Shops and Establishments Act. The idea of leave with 
wages is to give rest for workmen. It must be remembered that 
the work in the mill involves a good deal of strain and fatigue 
than in many other industries. Themonotony and strain result 
ing from hard work requires to be remedied by periodical rest. 
Though the scale of leave provided by the legislature for shop 
assistants under the Shops and Establishments Act cannot per se 
govern Industrial workers, it is valuable as an indication of a 
tendency on the part of the legislature towards more liberal 
leave facilities than existing at present. It must, of course, be 
remembered that the question of production and output is an 
important consideration and should not be lost sight of while 
liberalizing leave facilities. Over and above that, leave is meant 
for the needs of the individual. Hemay require leave to celebrate 
a marriage or to attend sone functions at some friends place or 
because he or a member of his family may be ill or the like. A 
PETson-canctorutra 

narily foresee as to when he would require 
Leave. He would require From or one or more days ata time. 

Woknown beforehand , and 
their number is one day at a time ordinarily 

far , leave. 
holidays would notmeet the needs of an individutive 
Remembering therefore all the points bearing on the question 
am of opinion that all the employees in these six mills should 
also be given the leave facilities as enjoyed by workmen gov 
ernedby the Factories Act. All the employees in these six mills 
will have the leave privileges enjoyed by the workmen employed 
in the factories governed by the Factories Act from the 1st 
January 1957 

Issue No. 3. How many festivalholidays should be given to 
the workers in an year ? 

22. In all the mills (except Parakulam Oil Mills ) Republic 
Day and Independence Day are festival holidays for all the 
workers. Vishu and Onam are festival holidays with wages for 
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Hindu workers and Christmas and Easter are festival holidays 
to all the Christian workers in all the mills These holidays are 
given for celebrating festivals . The demand of the Union is to 
raise the holidays from 6 to 8 and change the sectional character 
of the holidays to national character. There is evidence in the 
case to show that Hindu festivals are celebrated by Christians 
and Christian festivals are celebrated by Hindus also in that 
locality . It cannot be denied that every additional paid holiday 
granted would entail additional financial burden . The arount 
of expenditure by itself would not be sufficient to show whether 
giving of these holidays would put a heavy strain on the company 
or not. The relevant question would be as to what profits the 
mills are making and how far the profits would be reduced by 
the expenditure involved in giving paid holidays. The working 
force in each of the mills is more or less ten and the additional 
burden consequent on the declaration of all the six days as 
festival holiday for all workers is not considerable . It will be 
an incentive to work and a step further for greater cordial rela 
tionship between co -workers. I declare that Independence Day , 
Republic Day , Vishu , Easter, Onam and Christmas as festival 
holidays for all the workers in all the mills with pay every year 
and these festival holidays should be in addition to leave admis 
sible under the Factories Act. The demand of the workmen for 
more paid holidays is rejected. 

23. Issue No. 4. Are the workers of the mills entitled to over 
time allowances and gratuity If so, at what rales should they 
be paid ? ( 1) Kandassankadavu Rice and Oil Mills, Kandas 
sankadavu. (2 ) St. Joseph s Rice and Oil Mills , Kanjani. 
( 3) St. Mary s Oil Mills, Kandassankadavu, are registered 
under the Factories Act and the overtime allowance provided 
in the Factories Act is applicable to these concerns. In the rest 
of themills the same nature of the work is being done. They 
are situated in the same locality and the conditions prevailing 
in all these establishments are more or less the same. It is only 
just and fair that the workers in the mills not registered under 
the Factories Act also get the 
as given to the workmen in tha 

cate of avertime allowance 
Factories Act. This will hapenditureśrns registered under the 
therefore hold that.... te conducare to industrial peace. I 
same as we wat aral the rate of overtimeallowance will be the 

the lyn uvided in the Factories Act for all the mills. 
24. The question of gratuity was not seriously pressed by 
Mr. Vasu Panicker. All these concerns are situated in village 
parts and most of them are partnership concerns run with partly 
borrowed capital. Some are managed by the proprietors them 
selves. Chances of progress in future are few and far between . 
The general financial stability of these concerns is not very 
sound. To provide for a gratuity scheme the financial conditions 
of themill must be considered in broad aspect. Its profitmaking 
capacity, the profit earned in the past, its reserves, and the possi 
bility of replenishing įts reserves if occasion arises, etc., have 
to be considered before a long term scheme like a scheme for 
gratuity is sanctioned. It has been now well-established that 
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before a benefit of gratuity could be awarded it must be provedi . 
that the concern is well established , financially sound and its 
future prosperity is assured . Considering the trading results of 
the yeur under reference, the financial conditions of the mills 
are highly unsatisfactory . The mills are unable to pay interest 
for the capital invested due to losses and the demand of the 
Union for gratuity is rejected. This would not prevent the grant 
of such demand in the event of mills becoming economically 
prosperous in the future. 

25. The Union has not pressed any of their claims against the 
Parakulam Oil Mills and the terms and conditions laid down in 
this award will not be enforceable against that mill. 

26. To summarise (1) Nobonus is payable by any of the mills 
for the year under reference , (2) The provisions in the Factory 
Act are applicable to all the mills whether registered under the 
Factories Act or not in the matter of leave with wages and 
overtime allowance. (3) Six days per year are declared as 
festival holidays with wages for all the workers. ( 4 ) The 
demand for gratuity is rejected for the present. 

I pass the award in terms given above. Both parties have 
to sulfer their costs. This award will become enforceable after 
30 days of its publication in the GovernmentGazette. 
Ernakulam , 

V. U. JOSEPH , 
14-11-1956 . 

Thdustrial Tribunal . 


APPENDIX 
Exhibits of the Workmen : 
Ex Wi. Charter of demands by the Union dated 

31-3-1955. 
Ex W2. Letter to the Conciliation Officer dated 

31-3-1955. 
Witness: 
WW1. Kochappa. From St. Joseph s Engineering 

Works. 
ww 

St. Mary s Mill . 
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Ex E8. 


Exhibits of the Management: 
Ex El. Balance sheet and profit and loss account of the 

Rice and Oil Mills, Kandassankadavu. 
Ex E2. Incometax Assessment Order of the Rice and 

Oil Mills , Kandassankadavu . 
Ex E3. Balance sheet of St. Joseph s Engineering Works, 

Kandassankadavu . 
Ex E4. Balance sheet and profit and loss account of 

St. Thomas Oil Mills. 
Ex E5. Balance sheet and profit and loss account of 

St. Joseph s Rice and Oil Mills , Kanjani. 
Ex E6. Balance sheet of Thoppil Oil Mills . 
Ex E7. 

Balance sheet and profit and loss account of 
Catholic Union Rice & Oil Mills, Puthen 
peedika 
Balance sheet of the Commercial Rice & Oil 

Mills, Puthenpeedika. 
Ex E9. Balance sheet and profit and loss account of the 

Kandassankadavu Oil Mills , Puthenpeedika. 
Ex E10. Balance sheet and profit and loss account of 

St. Mary s Oil Mills , Kandassankadavu. 
Ex E11. Receipts obtained from the workmen of 

** St. Mary s Oil Mills for the bonus paid ( 15 

in number ) . 
Ex E12 . Au.ited profit and loss account and balance 

sheet of the Commercial Rice and Oil Mills, 

Puthenpeedika. 
Witnesses examined on the side of the Management: 

EW1. Paul Pandaravallappil. 

EW2. Jacob Pallikunnath . 
AEW3. Vareed Kannanaikal. 

EWA, K. L. George. 
EW5, Poulose Kundukulangara . 
EW6. Anthonly Unthoor. 
EW7. Joseph Korattikaren . 
EW8. Poulose Vareed . 


